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PREFACE 



• The North -Carolina Community College S;^stcm Operating Program containfed ' 
herein presents projections of enrolLnent^by institution for the 1975- 
1980 period based on projections of occupational reguireinents presented in 
a previous document in this series entitled N orth Carolina Community Co]leg£ 
ll£^gJjlJiLrate£2-c; Plan; ,1975-198.5 dated January, 1975: These research efforts 
were conducL-eH by'the Research Triangle/Instifute vHth the full cooperation " . 
and assistance of the North' Carolina Department of Coinmunity Colleges under ' 
terns of an Agreement with the North , Carolina State Board of Education, 
dated March 7, 1974. ' . - - 

Several, resource materials x.ere utilized *in these --fforts. Population 
project3ons*wcre prepared with the, aid of a population projection conputer. 
prograr. mair.t.,i.K.d by the \6rth Carolina Office' of State 3^ianning. Projections 
of e^.-iployment related to the- population projections were developed with the 
aid of industrial .e.mDlo\Tnent projections in the 1972 0 3ERS Pro jee r ions of " 
Regional Economic Activit y in the United S tatos. prepared by the U.S. Buip.au 
of Economfc Analysis and the U.S. Economic Research Service for the U.S. 
Water Resources Council. Refin'aments to tht projected populatioh 'and p.r.plov-.ent 
totals are'd'ccur.enred in the, No^jth Carolina Coir.munitv' C ol Inpp. .qv^Jt ■.J2^^v^^_^„^^^ 
IlSIhJJlJtl'^ at^-d in a previous RTI report entitled No.rj^hj:aro_l_in a Fducational 

f or the 1970' s dated April, 1975 that was prdpar^d for the North 
Caroli.ia Manpower Council. A translation of the proi ections" o : industrial * 
ep-loyment into occupational emplcyraant was made with the assistance of a 
computer tape containing 1970 and 1980-p^o.fedted occupational employTr.f-nt by 
irdustry that v;as purchased from the U.S. Bureau of Labor Statistics', isjse ' 
period (1970) occupation by' industry . employment for each North «arolina county 
was obt.iincd from a qomputer tape purchased from the U.S. Bureau of the Census 
by the Occupational Research Unit of the North Carolina Department of Public 
Instruction. Educational attainment by occui>ation information was obtained 
from the U.S. Bureau of the Census and projections df educational attainment 
by occupntion group'were prepared with the aid 'of projections prepared by the" 
U.S. Bureau of Labor Statistics in Bulletin" 180?, T{ t6 U.S^. Economy in 1985. 

Projections of Commur'iity College System' requirements related to the 
projectecb^occupatlor.al training requirements were developed with the aid of 
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Annual EnrollmGnt Reports prepared by the North Carolina Department of 
Community Colleges and the StHitistical Abstracts of Higher Education pte'pared 
by the General Administration of the University of North Carolina . VThese 
sources were also'employed to disaggregate State ak fegrohal projections'" 
into institutional and program arek detail, in conjunction with enrollment 
projections and plans submitted by individual institutions io the North .. . • 
Carolina Department, of Community Colleges during 1974. Further documentation 
on sources and pi^oceCres usad in these research efforts are available from 
the authors on request. i s 
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orth Carolina Community College System 
Five-Year Operating Program 

1/ INTROmJCTION . 

The f ive-yeal: operating program for the North fearoliita Community 
College System presented here represents a disaggregation of systemwide ' • 
enrollment infbrmation presented' in the 1975-1985 strategic plan to the 
1975-1980 subperiod and to the ^institutional level* The 1975-1985 strategic: 
pl^n contains pi^ojections of occupational requir^raents and related t^i^ainihg 
requirements for the 1970-lS^O period' for the ^State and its 17 official 
multi-county planning regions, and estimates of unmet training needs irt 
1970 for the ,^ate; this information is translated into Statewide j)ro- 
jections of graduates and enrollments over the ,1975-1985 period and forms 
the basis for the material prese%ited. here as well as for a 197,7-1979 
biennial budget for the North, Carolina Department *of Community Colleges 
that will be presented later, . . • . 

Th±'s operating prosram presents pr)^ lections of ^rollments for maior 
progiam arrets in' Uie Comhimity College System by mQlti-county pluniiiu^ 
' region for the 1975-1980 period. These pi;ojections are consistent with the 
Statewide projections of graduates and enrollments by major program area* 
presented- in the strategic plan. Multi-county planning region enrollments 
by program area are' disaggregated to the institutional level to form pro- 
jections of individual institution enrollments by program area that are 
(^nsistent with past experience and with the projections of econqmic , 
activity in the region an^ the estimates of unmet training needs in the^i.^ 
region as of 1970, The institutional projections wer6 adjusted in each;;- 
case to incorporate the effects of planned expansions, since such expansions 
are likely to modify the relationships derived from A simple extrapolatidp 
of past experience,. These modified projections are then -compared with 
separate projections prepared for the 1975-1980 period by each institution 
during 1^74. ^ * ' . 



The major program areas identified in this projection effort are as 
follows: f .'^ . 

' • Curriculum 

r Colle&e transfer* \ ^ ' ' - 

- General education * ' , 

- Technical 

,"1 ' . - Vocational ' 

Extension - \ 

5 

. - Occupational 
*• / • 

\ - Adult high school education (including learning laboratory) 

\ ' \- Adult basic "education 

•1 " , V 

- General adult 

The procedures used to translate the estimtes of unmet training needs in 
1970 and the projections of economic activity.over the 1970-1985 period 

. into tfiese individual program areas are explained in the strategic plan. " The 
projections of major program area enrollments by institution and multi- ' 
county planning region presented here are consistent with the. Statewide 
enrrll-cr.t prcjactiono in Llie wdju^- program areas. presented in the strategic 
plan. These projections are then Compared with projections made by the 
individual institutions for this same period. The latter projections are 
a part of a pioneering effort by the Department of Community Colleges and 
the institutions to^develop long-range objectives and the training, staffing, 
facility, and funding implications of these objectives at the local level, 
the long-range institutional plans submitted during this. initial effort 
^ary in content and in methodologies and assumption^, for projection, making* 

. it difficult to compare each of them with the projections presented here 
and with each other. The Department of Community Colleges is currently 
evaluating these plans, and ong^utcome of this evaluation wil^ be to ' 

. strengthen and make more definitive the guidelines for preparation of these 
plans so as to insure a higher leyel of comparability among them. 

Additional information presented in this document included a. copy of. 
the projections of employment in each of 36 industry groups cross-classified 
by 128 occupational groups for 1985; projections of requirements (new hires)' 
\ 
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within each occupational group, 'by sodrce, over the 1970-1985 period; and 
projections of training re'quirements (educational attainment profiles) 
within each occupational -group for the* 1970-1985 period. This' information 

•is presented for the State only. Similar information is available for each 
multi-county planning region, and will be transmitted ^nder separate cover. 
These detailed projections at the regional level, already used as one piece 
of information to project enrollment^ by regioa and by major program area, 
may, be used further to specify the occupational distribution of the projected 
training reqqirenents for occupational programs at the regional level. To 
fiirther facilitate the use of this information in '^local planning, ourrent 

^Community College System curricula are assigned to** the occupational group (3) 
with which they are*most closely related. ^ 

A note of caution is in order. The enrollment projections presented' 
in this report are primarily based on inanpower projections. The Community * 
College System, on the other hand, operates under a legislative mandate .to 
provide comprehtosiye education as well as training re].ated to labor forpe 
requirements. Thus the$e enrollment projections can be interpreted as 
minimum levels of\effort required over this next five years. ' T^se ipinimHm 
ley^^s of effort will, on the basis of the research and procedui:es uceu to 
formulate these projections, enable Ndrth Carolina and its regions tu 
eliminate educational attainment gaps in comparison with the U.^S, in 1970 
and to k^p pace with the growing educational attainment requirements of 

^^e U,S. labor force on an occupation^ by occupation basis, \dditional 
requirements may arise if either or both of the^ two folloTtd.ng events 
occur: 

(1) the educational attainment level of the non-working U,S, 
population rites mo4:e rapidly than that of the non-working 

^ North Carolina population , over the 1970-1985 pefiod, since the 

projections presented her^ implicitly^ assume no new requf^^ 
^ ments are generated from this source; land, 

(2) "North Carolina policymakers elect to lead, rather than 

«• 

'simply keep pace with (as is assumed here), the U,S, in 
pro^^iding education and training oppor.tunities for its citizens ^ 
within those program areas relevant t^ the Community College 
^ystem, . ^ • 



Finally, these projections, do not incorporate estimates of migration by 
educational attaingaent level; nor do they incorporate estitnates of ^ 
educational opportunities provided by othei: institutions of education hnd 
training, either public or private^, except for the college transfer pro- 
gram area. No migration adjustment was made because of the ^difficulty in 
obtaining meaningful estimates of migration by educational attainment level 
fot states and substate regions ^th existing data sources, particularly 
when such estimates are tg be usql* for projection purposes over' periods 
of changing employment and' educational opportunities, and changing employ- 
ment structures.^ Educatiotial offerings in program ^are^as relevant- to the 
Cominunity College System but supplied by ether education and training 
systems wer^ not considered except for the college transfer program area, 

primarily because of the predominance of the Community College System in 

*. '* ' 

these program areas at the present time. This does not "preclude, however, 
the use of these projections to help det;ermine the extent a^d nature -of 
the education and training opportunities present in a given region that 
may be served all appropriate institutions in the region; this remark 
applies especially to extension otterings. 
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II. rROJECTION METHODOLOGY SUMMARY 
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InttoductioP 



The enrollment projections for the 1975-1980 period -presented iti' this 
report. aire' based on proj^ections for the 12;/0-1985 period' and the 1975rl985 
subperiod presented in a previous document in this series, Noi^th Carolina. 
Co mmuni ty College System Strategic Plan, 1 9 75-1985 dated January 1975.— 
This strategic plan pi;^sented projections of Statewide and regional growth 
in employment by industry j in major occupational requirements, and in labor 
.force related training' requirements by educational attainment level.- ^ The 
projected training requirement st were added to t ho s^fc estimated to be present 
in 1970 among the general population, and these requirements were then 
translated into {projections of Community College System graduaj^ and enroll- 
ments by major program area at the State level over the 1975-1985 period. 

. . ■ : . \ ' 



1/ ' ' * 

— Research Triangle Insfitute, North Carolina Community College System ^ 

Strategic Plan, 1975-1985 , North'Qbifolina' Delpartment of Community Colleges: 
Raleigh, N.C. , RM-26U-976-2 , January 1975. 



B. .Summary* of Projoc lion Methodology Employed in St rategic PX^gi, * \ . 

The projection mathodology employed in the Strategic Plan begins with 
projections of population by age, race, and eex by,co,unty prepared annually 
by the North Carolina Office of State Planning. Th^se projections were ^ ^ 
then tra'nslated into proj^ections of labov force size by extrapolating trends ^ 
in age-, race-, and sex-'specif ic labor fofce participation r^tbs in North 
"Carolina relative to national trends, and appl-ying the projected rates to 
the pr:ojectioriS of populatio.n . -Employmenfe pro sections, were derived from 
4.he projections of labor force caze by assumlng'a trend unemployment rate 
of 3.5 percent. • ' . ^ > % ♦ 

The projections, of population -end ^mp^oyment produced by this£pn:ocedure 

were cheiuadjustfed on the basis of historical relationships between net 

inigrr.tton ard employment grpwth in Nc5rt;h Carolina; this adjustment, resulted 
..... . ' ' • 

in increasing the projection of net inmigration at- the State level above 

that obtained from the populatrcfh projectioa, program maintained by th^ ) 

North Carolina O^ce of' State Planning, which simply ^extrapolates 1960- 

' 1970 laigration trends by county. -Thes^ revised population and employment 

projections were then alloc^ated to tlie' regional l^veX on tne basis or two 

cone.iderations:, • % , • ^ . 

(1) projected population shares^ implied by the pt>pulatlon> pro- 

^ jection/program p;:eviousiy cited; and, ^ ^ ' 

projections ^of trends in/^employment/,population ratios-by 

region^ - • v 

ThV;: indub*trial composition of projected employment at the State and* * 

regional levels was obtained from the 1972 OBER S Project ion^q f Regional 

Economic ^ Activity ia^he United States . These p&EKS projections .for ^1 

economic, area? based in North Carolina had to be disaggregated to the multi-, 

couhty plaaning region level on the basis of historical' trends in empl^- 

ment shares by industry for each multi-county planning region relative to 

the OBERS economic area(s) v^h which it is associated. 



•^U.'S. Bureau of Economic Analysis and U.S. Economic Research Service, 1972 
OBERg Frojeotions _of_Re^^j^nal .Economic Activi ty in the United^ States, Vo lunes 
1-5. U.S; Water Resources Council, September ,1972. ^ 
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Occupational projections witbin each indtistry were prepared by applying. > 

^projections of staffing pattern changes by industry'^available from tb>e^^ U.S. 

Bureau of Labor Statistics to 1970 estimates of staffing patterns l^y^ii^ustry 

available from* the U. S . Bureau of the Census. A special tabulation of- 1970 

Censjis of Population estimates of employment by industry and occupation for 

each North Carolina county was us^d J.n this-stage bf.the analysis; t-his ^ 

tabulation is currently maintained liy the Occupational Research Unit of 

the NoVth Carolina Department of Public Instruction. The projections of 

, occupational employment growth by industry were 'theiA combined with estimates 

of occupational vacancies expected to develop as 1970 employed workers die, 

• • . • / 

retire, or separate from the labor force fi^r child-bearing reasons over the^ 

projectiqn period. An adjustment was made to these vacancies to account 

for^the fact th^t apportion of thq^^maLes expefcted tc. separate from the 

labor force for child-bearing reasons mSy return during the projection. 

period. Total occupational requiremerts V7ere projected as the sum of these 

^expansioxi and replacement components. - • ' * ' 

: ; n " 

Projections of edu'cational attainment reqi/ir events at the State and 

tegional levels l^e^e made by summing educational attaJLnment projections by 



occupation. These^occupational-specif ic proj^ections o^ educational attain- 
ment were formed by multiplying the projections of occupatiouar requirements 
.b3* a projected educational attainment distribution for eath occupation at 
the U.Stj level. The resulting educational attainment projections represent 
what, will be required for North Carolina workers to catch up with, their U.S. 
caunterparts in teijms^-of Educational attainment on .an occupation by occupation 
basis. These projections are then added. to estimg^es ^of training require- , 
ments in the general' populati6n as of 197t) to "form tptal .training require- 
meilts over the 1970-1985 period at the State level, 'then translated into 
graduate's and enrollments in related C6mmunity College System major program^ 
areas "on an annual average basis over-the 1975-1985 pJeridd. ^ 
C. Summary of Projection Methodology Employed' ir^ Operating Program 

The projectiotf Inetho.dology employed ^in the oiJerating program i« an 
attempt to disaggregate the figures presented in the Strategic Plan to 
individual institutional enrollments for Ithl 19?5**1980 period. Projections 



of Statewide enrollments by liajor program area for 1975-1985 and of training 
requirements over the 12^0-1985 period^ form the starting point for develop- ' 
ment of the operating prpgram or 1975-1980. Information bu educ^atioiial 
attainment levels of ^ the general population in each luult i-^ounty planning 
region as of 1970, available from a special tabulat ton- of 1970 Census of 
Population records currently maintained by the North Carolina Manpower 
Council^ was used to foA educational attainment gaps relative to the Natid^ 
for each region. This same procedure was employed at the' State level and was 
reported in the Strategic Plan. ' ' * x 

Ther;e edu-aticaal attainment recjuirement s present in 1970 were added 
tc the trai^ng requirements projected over the 1970-1985 period to form 
total training requirements for each region* consistent with total training 
requiiementis the State level.. These requirements were then matched to 
Comi^.unity College System major program areas as before. It was assumed 
that all requirements from zero years of schooling through high crhool • 
graduates with post-secondary technical and vocational traii\ing would be 
sen/ed py the Community College System for persons aged 18 years an& over,^ 
However reouireraents at the College 1-3 educational attainment level wei^e 
divided between the ConuTiUnity Colige System and other iastitut ions' of higher 
education, both public and pr.-'vate, on the basis of an extrapolation of 
historical enralM'ent treads. Requirements at the post-secondary technical 
and vocational level were developed on an -occupation by occupation basis 
with the^aid of jteprcsentatives from the Departments of Community Colleges 
and ^^ublic .In'^tvuction and then added; they were then separated into 
technical and vocational components on the basis of an extrapolation of 
trends ii^ teclinict^l and vocational training in ,the Community College 
System, - * , - 

General education, occupational extension, and general adult extension 
requirements were developed at the 'regional level using the same procedure 
that was appl^rd at the State level and that was reported in the Strategic 
Plan. The resulting training requirements classified by relevant Community 
College System jnajpr program area in each region were then adjusted for 
consistency with the Sta'te^wide requirements .in each major program area over 
the 1970-19&5' period. ^ 



These r^fgional training requirements by major program area were converted 
intb gradya^es and enrollments in each area using the same procedure that 
was applied at the, State level and that^was reported in the Strategic Plan. 
These graduates and average annual unduplicated headcount enrollments were 
^ then mad^ consistent with the Statewide projections Of graduates and ejiroll- 
ments on an annual average basis oyer the 1975-1985 period. These projections 
were allocated to each institution on the basis of a modified extrapolation 
of trends' in en?:ollments by institution and major program area within each 
jmtlti-county planjiing- regl.on , 

*• The next seep involved translating* the 1975-1.985 enrollments to 1975- 
1980 enrollments. This began with the computation of a 1984-1985 average 
annual ^unduplicated headcount enrollment level froiti the projections of 
annual average liuduplicated headcount enrollments 'over the 1975-1985 peri6d 
for e^ch , institution; this conpvifeation v^as tnade.relativ* to the 1973-1974 
period, the last full year for which data are available.^ ^ The 1984-1985 
enrollment level was then used' with the 1973-1974 level and the 1975-1985 
annual average level to compute total enrollments by institution over the 
1975-1980 period. . The luatjhemdtical procedure used for this purpose assumed J^^ 
that each institution wl/l continue to, grow^ but at a .decreasing rate with 
the passage of, timej^^Ton sis tent with the projections of total enrollments 
by institution over J:he 1975-1985 period. Tl>e 1975-1980 projection of 
total enrollments by iT^stito'tion were then allocated to major program ar.eas 
within each -iijistitution .6n-* t:h^ basis of ratioi^plied froTr the 1975-1985 
projections o:^ enrol Imet^ts: by majdx program area ana .Institution . 

These prjojections werje the^n converted to a full-time equival-ent basis 

by rising ratios between f ull-tima^^quivalent and unduplicated headcount 

i ' - - • i- 

enrollnents by major program area' and institution obtained from the 1969-1970 

through 1^73-1974 period. Once these figures were obtained^ they were placed ' 

on an annual average basis by dividijng by five years; the result is a^ 

project jon^of annual average enrqlliuents (both fnll-ttee equivalent and 

unduplicated headcount) over ' tTiF HZ5-1980 periodh»^ ^rollments for 'any ' 

•given year in the projection period^'are to be interpreted as a prbjectlonv 



of average annual enrollments,, whether full-time equivalent or undiiplicated 

» ^ 
heaicount, for that year. * 

s 

The projections of annual a^verage fulli-time ^quivaient enrollments 
over the 1975-3,980 period were disaggregated to provide projections for the 
1980-1981 period by a procedure that utilized information for the first 
two quarters of the school. year for .each institutiort. This infor- 

mation was* used to appropriately adjust the 197'3-1974 figures, which were 
depressed somewhat from the previous year primarily due ^to the gasoline 
sjtortages during that school yuar, to fonn an estimatCifor the year 1974 alone. 
This estjLuiate v^as used in conjunction with the annual average full-tinie 
equivalent enrGJllpetit projection over the 1975-1980 period by a procedure 
similar to the one ^uscd-^rl-i-eir 1:o project^T984-1985 ^enrollments from 
annual average and 1973-1974 values . IMs mfethematica] 'procedux-e assigned 
a m^jor portiofi-'of die ^rejected enro3 Imeht growth over the 1975rl980 
period to the first ona-fix^ll of this^ period. 

The 19'80-1981 average annual full-time' equivalent enrollment- projections 

were then cj^pared'with's jjnilar projections. for. the same year prepared by 

. eacn insti-tfcLticn* No infcroation wa's available on ihe projection* procedures 

* V 1 . ^- * ' , 

used by the6e institutions, jor Whether th£ proiiedur-es used v;cre similar for ^ 

any ^r *ali. institutions. ' The proje<;tibns described earlier were -inodified 

after review of these projections prepared. the individual institutions, 

particularly where the latter indicated significant i?icreasejS from hlstoiical 

experience anticipated upon moving ihto^ew'f acilities » Those modifications 

w.ere made by averaging the projected institutional shares of regional enroll- 

me^s from the RTI and the individual institution efforts ai^d applying 

these averaged shares tp the regioijal enrollments project^ed by FfTI with 

two exceptions. Before these averaged shares V7ere applied to Regions H 

through 0, a similar procedure was appl^^^ to Regions H through M as a group and 

'Ml 

to Regions N and 0 as a group. 'The neJr'iffesult of this modification was to 
redistribute some enrollment growth away from Regions J and K and iijto 
Regions H, L, and M arid away from Region N into Region 0. After this modi-* 
f ication 47as made, the averaged shares of institutional enrollments within 
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these regions were applied *to yield revised prc^ctions of 1980-1981 insti- 
tutiorral enrollments* Projections of annual average enrollments over the 
1975-1980 period (both unduplicate^d headcount and full-time equivalent) yere 
then recomputed to be consistent with the revised 1980-1981 enrollment pro- 
jections,^ and t^ien were allocated across program areas' as before. This 
recoinputation preserved the projections of program area enrollments by 
region for-tho^e regions whose totals were left unadjusted, and of program 
,area enrollment totals- for. Regions H - M and N - 0. 

The resulting projections of institutional enrollment totals place 
approximately equal weight on extrapolations of historical experience and 
on anticipa-ted facility expansion in disaggregating the regional enrollmenc 
totals. Program' area 'enrollments within each institution basically reflebt 
^ historical experience with one major exception ; regional college transfer 
program enrollment tcLals were allocated on the basis of projections of the 
home cQtunty share of regional population aged 18-24 years for yfche projec- 
tion fjariod. This procedure was applied for institutions ^tnat currently 
operate such programs and for four institutions — Vance-Granville, I4artin, 
Pitt and Halifax — that have received State Board of* Education and Advisory 
Budget Coimission approval to convert to community college status, and are 
awaiting funding from the Legislature for collf^ge trftnsfer pi^ograms at the 
time of .this vnriting* General education curriculum program ^enrollments 
were developed for each institution, although typically the entries 
registered for institutions currently without such programs are minor* 

In summary, these projections cf enrollment by region, institution, 
and major program area were prepared with the use of a procedure that is 
basically manpower oriented, and may not fully reflect educational needs 
in the non-working adult population,^ On the other hand, the 'educational 

ir 

attainment levels used in this study are levels projected for the* Nation on 
n occupation by occupation basis, and in many cases represent significant 
increases in educational attainment from current levels in North Carolina. 
Finally, these projections are not constrained by facility limitations; 
instead they represent a projected potential market for .Community College 
System activity that may not be realized in practice because of facility 
V and/or cost constraints, . Users ^of^these projections are encouraged to 

keep these basic assumptions in mind. All assumptions and intermediate 
computations are currently on file at RTI and are available upon request; 
^ they are not reproduced here in the interest of brevity* 

10 

ERIC ' , r?' 



" JII. PROJECTIONS. RESULTS 



ERIC 



The projections of Community College System enrollment potential 

based primarily on manpower requirements are presented in Exhibits 1 

through 5. Exhibit 1 presents the summary enrollment projections by 

institution on an average annual full-time equivalent basis; companion 

average annual unduplicated headcolint .enrollment figures are presented ^ 

in Exhibit 2. In both Exhibits, the 1973-1974 institutional enrollment 

figures are listed for comparison purposes. The 1973-1^74 unduplicated ^ 

headcount enrollments fell below comparison figure^ for 1972-1973 and 

for the first two quarters of 1974-1975 (the latest data available 

at this writing;) at many institutions, especially those l9cated *in more 

r 

rural ar^as. A portion of this drop may be explained by the gasoline supply 
problems, during the 1573-1974 school year, which reduced unduplicated 
headcount enrollments in many program areas, and particularly in extensior 
programs. ' ^ ' 

These results indicate large enrollment growth potential in man^ 
regions and institutions. A map illustrating the 17 official multi-county 
planning regions is presented in Figure 1; regional profiles are included, 
jp Section IV of this reports Region G is projected as having the largest 
absolute growth 'potent ial, slightly ahead of Region F. The enrollment growth 
- projected for Region G represents more rapid growth above 1973-1974 enroll- 
ments than in any other region. Region R is expected to have the smallest 
'^rowth potential. Individual institution projections consistent with the 
regional projections arp^ presented in these Exhibits; the institutions are 
listed in t;.he regions in which they are domiciled, although an institution 
near the boundary of a region may .draw students ^rom adjacent counties in 
the next regiGn(s)» Thus £he practice employed here 'of allocating 
regional projections only to institutions located in that regioi) .is some- 

f 4 

what arbitrary; this point should be kept in mind when interpreting the 
institutional projections. Major instituti^inal growth is proj'ected for all. 

institutions in Regions F, G, and J,. and for selected institutibns in other 

regions, particularly when considering growth on a relative as well as 
on an absolute basis-, 
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Exhibit 3 conipares the projections' prepared by RTI to the projections* 
prepared* hy the individual institutions. The largest absolute growth is 
indicat^<5 by RTI to take place in Region G and the smallest to occur in 
Region R. The individual institutions project the largest absolute growth 
to occur in Region ]F and thfe smallest in Region R, .The absolute growth 
^reported by RTI for all regions and most ir^stitutions is larger than the 
growth repor^^ l>y the indi,vfdual institutions. The enrollments in Region 
G projected by RTI are almost' twice the pMjections prepared by the indivi- 
dual institutions for Surry Corronunity "Collesp and Central ' Carolina Technical 

9 

Institute. Beth ate negative, whereas the RTI projections indicate significarit 
enrollmrnt grov/th potential for both, particularly for Central Carolina 
Technical Institute. ^ ' 

The ingest absolute growth in full-time jequivalent enrollments is 
projected fox s>"entral Piedmont Community College by RTI and the individual 
institutions. The largest relative growth is projected by both ^'^I and 
the indi'^'idual institutions to occur at Nash Technical Institute, which 
has plans to expand in the near future. The RTI projection of absolute 
growth 'falls below the individual institution projections for Sandhills 
Community College, Nash 'Technical Inscicute, and Pamlico Tecnnicai 
Institute.^ The latter two institutions also^plan future expansions. 
The RTI projections have attempted to utilize future expansion plans to 
modify the relative enrollment standing of individual institutions in a 
region as projected from d simple extrapolation of past experience. 

Exhibits ^ and 5 present a disaggregation of the RTI regional anJ 
institutional projections into major program areas consistent with similar 
projections prepared for the State and t^t^esented in the strategic plan for 
1975-1985. Tne projections in Exhibits 4 and 5 are presented on an annual 
average full-tim(^ equivalent and an annual average unduplicated headcount 
basis over the 1975-1980 period, respectively. No comparison is listed 
with previous ii^ajor program area enrollments by area or institution, although 
in general, technical (and vocational curriculum enrollments and adult high 
school and basic education extension enrollments are projected^ to rise most' 
rapidly. • . * 

V 
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As stated previously, these projections are essentially manpower based,- 
and do not fully represent the comprehensive educational needs of the general 
population. The requirements that are presented here do, however. Indicate 
levels of effort required of the Commutiity. College System to eliminate 
educational attainment gaps between North Carolina and the Nation exis-ting" 
in the general population in 1970 and expected to be present in the work force 
over the 19M-1985 period. These projections are not constrained by facilities ' . 
limitations/ and consequently result in major expansions/ in ^levels "of effort 
existing or planned at several institutions. \ ' 

The college transfer enrollments presented here are allocated to i^ividual 
institutions on the bases oi projections of population aged 18-24 years in 
the home counuy^ of "the institution; this procedure was suggested by representatives 
of rhe Departtn^.t of Coinaunity Colleges, and North Carolina Office of State 
Planning age-specific population .proj eetions by county were used' for this purpose. 
Thtesc allocations were made only for institutions that currently operate college 
transfer programs anS for four institutions— Vance-GranVille , Martin, Pitt, 
and Halifax—that have received State Board of Education and Advisprv Budget 
Commission approval to convert to community col.Vege status, ^nd are awaiting 
funding from the Legislature for College Transfer ..programs at the time of this 
writing. It should be noted' that the State Board of Education' requires a projected 
^trtinimum of 132 full-time equivalelit (FTE) enrollments during the first, year of 
college transfer program operation and a projected minimum of 220 PTE enrollments " 
during the second and subsequent years before approval' for the conversion in • / 
status is granted. The college transfer program enrollments presented here are "* 
based primarily on manpox^er requirements, and for that rkson may indicate lower 
enrollment totals than an institution' currently .serves^nce many enrollees in 
this program plan to continue their education beyond t^T associate decree, 
the figures reported here should be considfered as minimum enro.llment levels only. ' 



IV. REGIONAL PROFILES 



X 



A. 



Region 



Region A is located in mountainous terrain in the southwestern corner 
of the State and contains the following seven counties: Cherokee, ClaV 



14 



EHIIBIT 1. Suinrhary Projections of Enrollment Potep'tial by InsL-itution 
'» (Average Annwal Fuy--Time Equivalent Basis) 



• ' • ■ 1975-1980 

Rdgio^ ■ ' " • 19t73-1974 * Average Annual , ' 1980-1981 

Institution (Cpunty) ' - . Actual ' Projections . - Projections 

T— ■■ '— — --^ : '-^ — . 

Region A V , -2-',466. • 3,920 4,780 

Haywood T-.l. ' • . 952 .1,620 1,970 

Southwesterly T. I. (Jackson) 784 ^ ' . 1,180- • ' 1,440 

Tri-County t>, I. "(Cherokee) ^ 730* * • 1,120 1,370 

f \ '• J, I ' • 

Region E i ' 2,657'. • / 4,300 5,230 



Asheville-Bunco3*5e,T.I. ■ 1, 777 2,540 3,090 

Blue Ridge T.I. (Henderson) • 88.0- ' 1,760 . 2,140 

Region C = j 2,190 . 6,360 5,520 

Cleveland T.I. ' .< 1,121 2,360 2,990 

jjsothermal C.C. (jlutheriord) 743 ' « 1,300 " ' 1,640 

- McDowell T.I. '' .V' 326 , 700 '890. 

Region p . j * 1,902 . > 3,640 4,590 

Inayland T.I. (MiLchell) % 38-? — . ' 980 Jl,z30 

Wilkes C.C. Y' * 1,315 ' 2,660 3,3b0 

Region E ■. " 4,5S^ < , 8,,600 10,780- 

Caldwell C.C. & T.I. . 1,^32 ' .- 2,630 \ 3,300, 

; -Catawba Valley T.I. * ( 1,69S ' *' 3,60a' 4,520 

!tern Piedmont g.C. (Burke) ■ 1,432 2,370 • 2,960 



•Region F ,- 12.453 2^,600 30,230 

Central Piedmont C>C. (Mecklen.) 7,458 ^ * 14,440 18,500 

Ga«^fcOR7CGil-ege — r— - ^.,074 ' 3,420 * 4,380 

h^hell C.C. (Iredell) 814 3,, 180' ' 1,510 

Bpvan T.l." - ; ' • 1,378 2,880 3,690 

Stanly T.I. 729 1,680 * 2,150 

Region G 'l2,lll' ■ '-27,960 38,590 



I 



Davidson C.C. 1,690 3,300 4,550 

ForsythT.I. • 2,260 , 5,480 7,560 

Guilford T.I. 3,226 . 9,700 " 13,390'""- 

Randolph T.I. . > 1,114 ' 2,600 3,590 '■^* 

Rockingham C.C. * ■ 1,261 * 2.',260 ' 3,130 

Surry C.C. . 1,153 1,770 ' ' 2,430 . 

T.I. CTf Alanance , i,4a7 2,g5ff ' • 3',940 

: X '—^ J 
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Exhibit 1 (Coatinued) 
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lc/75-1980 




Region 


1973-1974 


Average Annual 


L9 80- 19 81 


Institution (County) 


Actual 


Projections 


Project-ioit 


Region H 


3,787 


5,130 

f 


5,440it5 


Ansoi\ T.I. 


521 ' 


750 


800 


Montgomery T. I. 


405 


660 . 


700 


Richmond T.I. 


1,1A9 


1,700 


1,800 


Sandhills C.C. (Moore> 
* 


1,712 


2,020 


2,140" 


Region J 


6 , 819 


. 12,040 


14,960 


Central Carolina T.I. CLee^ 


2,324 


3,620 


•4,480 ■ 


Durham T.I. 


1,471 


2,850 


3,550 ' 


Johnston T.I. 




ii- , / JLU 




Wake T.]^. ' 


1>522 


2,860* 


3,560 


Region K 








Piedmont T.l. (Pt^rson) 


1,005 


■1,810 




Vane ^-Granville T.I. ^ 


824 


1,550 


1,990 


Region L « 


3,318 


7^320, 




Edgecombe T.I. 


1,028 


1,560' 


2,190 


nailiax «^jHj^ity T.l. 


791 


1,460 




INdfali T . I » 


r» ! IX 

V.' J.*^ 




3 J 3x0 


Wilson County T.I. 


885, 


1,700 


^ * f r 


Region M 


4,389 


8 8^n 


n* A An 


Favetteville T.I. ^PurnKprl nn(^> 




7 OAO 


-7 , JL JU 


Sampson T\ I . 


929 


i;770 


2,290 


Rerion N 


J. > V.I ^ 


1 ^ 

J 3 JL3U . 


0 Q A n 


Bladen T I 








Robeson T.I.. • ' 


1,134 


2,250 


2,810 


Rpaion 0 




/ , Jl u 


0 0 on 

y , zzu 


Cape Fear T.I. (New Hancverj^ , 


2,724 


5,010 


6,320 


Southeastern C.C. (Columbus) 


1,287 


2,300 


2,900 ' 


Regior^ P 


' 9,376 


14,140 


< 

16,770 


Carteret T.I* 


728 ■ 


1,120 - 


1,320 


Coastal CarolinA C. V. (Csx\^\c\\j\ 


^ , J. JO 






Craven C.c/ 


1,153 


^ 2,120 


2,520 


Jaraes Sprunt Institute (Duplin) 


899 • 


1,340 


1,590 


Lenoir C.C. 


2,063 


2,800 . 


3,320 . 


: Pamlico T.I. i 


. 238 


\450 


540 


L Wayne C.C. 


2,157 


2,^590 


3,070 




16 P,^] 


t 





( 
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' Exhibit 1 (Continued) 



Region 

Institution (County) 



1973-1974 
Actual 



\ 1975-1980 

rerage Annual 
Proj ections 

-\ 



1980-1981 
Projections 



Region Q . • , " " 4,327 

Beaufort County T.I. 1,.270 

Martin T.I. ' 614 

Pitt T.I. • 1,601 

Roanoke-Chowan T.I. (Hertford) . 842 

Region R ^ 1,056 
College of \lbenarle (Pasquotank) 1,05.6 

State Total 



7^853 



7,320 


9,030, 


1,740 


2,150 


1,140 


'1,410 


•2,620 


3,230 


1,820 


2,240 


1 1,320 


1,440 


1,320 


1,440 


146,300 


185,930 



SOURCE: Research Triangle Institute. 
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EXHIBIT 2. Summary Projectlonsyof Enrollment Potential by Institution 
, (Average Annual Unduplicated Headi><^nt Basis) 



. . • 1975-1980 

Region ♦ '1973-1974 Average Annual 1980-1981 

Institution (County) Actual Projections Projections 



Region A . \% 


10,568 


18,290 


22,260 


0 

Havwood T.I. 


3,717 


6, 090 


* • 7 300 **• 


Southwestern T.I. (Jackson) 


' 4,154 


7,300. 


, 9,000 


, Tri-County T. 1. (Cherokee) 


\2,697 


4,900 


•5,960 


Region B 


11,117. 


28,800 * 


36 ,010 


AqTipvI 1 1 p— RiinmniHp *T. T - 


6 998 


i 14 62n 




Blue kidge T.I. (Henderson) 


4,119 


. ' I4,l'80 


. 17,830 


RegJLon C 


11,060 


26,900 


35,250 


Cleveland^T . I . 


5 587 


14,460 


■ 16,690 


Isofherflial C.C.' (Rutherford) 


3,616 


9,280 


11,710 


McDowell T.I; 


1,857 


r, 3,160 


' 6,850 


Region D 


^ 9,147 


^ 20,700 


26,470 


May land T.I. (Mitchell) 


n o / o 
«. , ^ 


' 6,78« 


O , / :> vJ 


WliKes 


c on/. 




^ -t c of\ 
JLl ,.w»oo 


Region E 


33,202 


, 51,470 •> 


96,550 


Caldwell C.C. & T. I. 


11,859 


18,350 


55,000 


Catawba Valley' T. I. 


12,260 


19,680 


• 25,110- 


Western PiedmoYit Q.C. (Burke) 


9,083 


13,440 ' 


16,440 


Region F 


61,577 


• 

141,560 


181,060 


Cefntral Piedmont C. p4 - (Mecklen.) 


33,191 


57,250 


■74,000 


Gaston College 


10,753 


52,^40 


39,820 


Mitchell C.C. (Iredell) 


3,930 


! ,8,260 


10,790 


Rowan T.I. - 


9,241 


- 28,96t)- ' 


36,900^ 


Stanly T.I. . 


4,462 


' 14,850 


19,550 


Region G 


64,042 


171,320' 


234,580 


Davidson C.C. 


10,50.3 


27,580 


37,920 . 


Forsyth T. I. 


11,614 


• 27,600 


37,800 


Guilford T.^I. 


16,809 


54,400 


74,390 ., 


Randolph T.I.' 


5,653 


15,650 


21,120 V 


Rockingham ^<J.C, ' 


5,951 


i6,020 


22,360 


Surry C.C. ^ 


7,047 


15,350 


20,250 


T. I. Of Alamance^ 


6,465 


14,720 


, 20,740 
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Region 

Institution (County.)! 



Region H 

•4 

Anson T.I. ^ 
Montgomery T.I. 
Richmond T.I. 
Sandhills C.C. (Moore) 

.Region J 

Central Carolina (Lee) 
Durham T.I.' 
Johnston T.I. 
Wake T.I.. 

Region K 

Pp.edmont-T.1. (Person) 
Vance-Granville T.I. 

Region L 

Edgecombe 'T. I. 
Wall€ax County '^.I- 
Nash T.T. 
^ Wilson Count/ T.I. 



Region^ M 

'"'f^ayetteville T-I, 
'-^^pson T.-I. ' ^ 

Region N 

Bladen T.I. 
Robeson T.I. 

Region 0 



(Cumber 



Cape Fear T.I. (New Hahover) 
Sdutheastern C.C. (ColumbusT 



Region P 

Carteret T.I. 

Coastal Carolina C.C. 

Craven T.I. 

James Sprunt Institut 

Lenoir C.C. 

Pamlico T.I. 

Wayne C.C. , 



(Onslow)' 



1973-19 74 
- Actual - 


1^7,5-1980 
Projections 


1980-1981' 
Projections 


16,369 


2A,.7A0 


• 26,630;, 

9 


• V 2,711 - 
U,A8A- 

6,1A1^ 


A, 330 ■ • 
2, '830 

7 SQf) / 

^ 9,99D 


4,710 
3,0.40 
8 180 

10,700 


29,697 


. 66,99'0 


83,360 • 


6,389 
6,917 
• 5,166., 


15,^0 
16 J 9 40' 
■ 11,0A0 


18,680 
21,060 
13, .690.. 


■ 9,812 


- 19,A10 


' ° 24,650 ' 


/t /. Q 7 

5,325 


: 9,980 


19 910 


17,939 


":42,610 


56,300 


A,15A 
A, 539 . 
3,A32 
5,81A 


Jl0,610 
:7,0C0 

\k , 10 

10,590 

- * » * 


^ 13,690v 
^ , — • 
'19,': 70 
.14,000 


19,78A 


50,-510 • 


-64,830 ^ 


16,167 
3,617 


'35,780 " ' 
14, -7 30 ", 


45 , 750 
^ .,12,-080 


8,2A5' 


■ 15,760 . ' 


^ 19,700- 


ZjSAo 
5,697 


'/.An' 
.'11,300- 


.14,050 


17,3ir" 

•11,75A 
5,557 


■ 35,800 

23,-4-30 
12, "370' 


45,360 


:?o,ioo 

. 15,260 


' 55,058 


.89,670 


105^-960 


. , 3,5A7. 
22,520 
^ 6,689 
) XA13- 
8,659 
1,'022 
^^,208 


,. ■ '5, '360 ' -w > 
34,170 
12,680 
5; 990 . , 
■ ,14,490- . 
2,470 
14,510 ^ • 


„ 6,290 
40,090 . 
xl4,82p 
7,230 
' 17,470 
3,000 
17,060- 
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- ^ ■ ' ' • Exhf^ 2 (Continued) 





Aot* iiii 1 
a * * 


1975-1980 
Average Annual 


1980-1981 

X I, U J c^LJ.(Jllo 


Region" Q ^ 


19,808 


-• 34,540 


42', 450 


Seaiifprt County T.I. 


4,976 


7,720 


9,350 


Martin ^J. I, 


3,406 


5,800' 


7,050 


Pitt r.l;' , 


7,144 


12,290 


15,380 


Roanofee-Cj^owan T.I. 


(Hertford) 4,282 


8,730 


"10,670 


Region R ^ 


5,484 


6,220 


.6,860 


Cqllege of Albemarle 


(Pasquotank) 5,484 


^220 


6, '860 




/ 


Spate Total. ^ 

^ - . 


- 400,220 


845,290 • 


], 108, 280 . 



SOURCE:. Research' Triangle Institute. 



EXHIBIT 3.' Comparison of 1980-1981 Prolections of Average Annual 
Enrollmene' Potential With 1973-1974 Enrollnient 
(Average AnnuaJL Full-Time Equivalent Basis) 



Regipn 


1973-1974 


■ K 

1986-1981 Prtjjections 




Institution (County) 


Actual 


m . 


In&ti.]^ytional 


|f er^yce 


Region A 


2,4C6 


4,780 


3,922' 


858 


Haywoo'd T.I. 

Southwestern T.I. (Jackson) 
Tri-County T.I. (Cherokee) 


952 
784 
730 


1,970 
1,440 
1,370 


\ 1,638 • 
1,199 
1,085 


332 
241 
285 


Re'gion B 


2,657 


^5,230 


4,045 


1.1.85 


Asheville-Buncombe T.I. 
Blue Ridge T.J. (Henderson) 


1,777 
880 


3,090 
■2,140 


2 ,095 
1,950 


P95 
190 


Region C 


2,190' 


5,520 


3,803 


1,717 


Cleveland T.I. 1,121 
Isothermal C.C. (Rutherford) ' 743 
McDowell T.I. ^326 


2,990 
1,640 
890 


2,149 
1,140 
514 


841 
500 
376 


Region B 


1,902 


4-590 


2-417 


2,173 


Mayland T.I. (Mitchell) 
Wilkes C.C. 


387 
■-1,515 


1, 230 
3,360 


.740 
1,677 


490 
1,683 


Region E . * 


4,559 


10, 780 


CO/,/. 


4,836 


Caldwell C.C' & T.I.* 

Catawba Valley T.I. 

Western Piedmont C.C. (Burke) 


1,432 

1,695-. 

1,432 


3,300 
4,520 
2,960 


1,835 / 

2,405 

1,704 


1,465 
2,115 
1,256 


Region F , • ^ 


•12,453- 


30,230 


22,882 


7,348 


Central Piedmont C.C. (Mecklen.) 
Gasfon College 
'Mitchell C.C. (Iredell) 
Rowan *T". I. 
Stanly T.I.- 


7,458 
2,074 

814 
■ 1,378 

729 


18., 500 
4 380 . 
1,510 
3,690 • 
^,150 


14,600 
2,990 
li2.81 
2,225 
1,786 


3,900 
1,390 
229 
1,465 
■ 364 


Region G ' ' 


12,111 


38,590 


19,493 


19,097 


Davidson C.C. 
Forsyth T.I. 
. Guilford T.I. 
RandCTlph T.I. 
Rockingham C.C. 
Surry C.C. 
T.I. of Alamance «• 


1,690 
2,260 
3,226 
1,114 
1,261 
1,153 
1,407 


4,550 
7,560 
13,390 
3,590% 
3,130 
2,430 
3,940 


' 2,245 

3,392 
• ^,709 

l,9i9 

1,583 " 

1,050 
■ 1,595 - 


2,305 
4,168 

5,681 
1,671 
1,547 
1,380 
2,345- 
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Exhibit 3 '(Continued) 



Region 1973-197A 
Institution (County) Actual 


., (1) 


1980-1981 Projections ' 
Insti^^l^ional Dii^fQre^<^e 


Region H \ 


3,787 


5,440 


4,898 


• 542 


Anson T.I. 


521 


800 


690 


110 


Montgomery T.I. 


405 . 


700 


654 


46 


* Richmond T.I. 


1,149 


1,800 


1,375 


425 


SandMIls C.C. (Moore) 


1,712 


•2,140 


2.^179 


- 39 


Regioit^ J:^. ^ 


6,819 


14,960 


8,434 


• 6,526 




2 324 


4,480 


2 275 


2 20S 


Durham T T 


1 471 


3,550 


2 180 


1 ^^70 

X ^ .* f \J 


John«;frin T 


1 502 


3,370 


1 902 


1 468 


Wake T.I. 


1,522 


3^60 


2,077 


1,483 


Region K 


l,8i9 


4,310 


2,843 


1,4S7 


X JLCVXXIlUtiU X • X • \X CXOVJ*!/ 


3 .005 


2,320 


1 658 


662 


Vance— Granvillp. T.I 


814 


1,990 


1, 185 


805 


Region L 


3,318 


9,660 


7,459 


2,201 


fy Q r> r\Tnr\ Q T 
£iUgcCOIiIDc . X • JL • 






X , ^ou 


o xu 


Halifax County T.I. 


•/91 


1,920 




935 


Nash T.I. 


614 


3,j10 


3,613 


- 3C3 


Wilson County T.I. 


■ 885 


2,240 


1,481 


759 


Region M 


4. "389. 


11,440 


9,655 


'1,785 


Fayettevi.l le T.I. (Cumberland) 


3,460 


9,150 


7,515 


1,635 


'Sampson T.I. 


929 


2,290 


2.1A0 


150 




- _ 








Region N * 


1,623 


3,940 


2,500 


1,440 




H<J7 


1,130 


fins 




Robeson T.I. 


1,134 


2,810 


1,695 


1 115 

X , XX ^ 




4 m 1 


9,220 


f\ 741 

O , / *tX 


2 47Q 


Cape Fear T.I. (New Hanover) 


2,724 


ft "^70 


- 4,607 


1,713 


Southeastern C.C. (Columbus) 


1,287 




^ 2,134 


766 


Region P 


9,376 




^ 14 , 110 


2,660 


Car t f>r(>t T T 
KjCL xucxci* x.x. 




1,320 






Coastal Carolina C.C. (Onslow) 


2,138 . 


4,410 


3,459 


951 


Craven C . C . \ ' , 


1,153 ' 


2,520 


2,212 , 


308 


James Sprunt Itistitute (Duplin) 


899 


1,590 


1*,405 


185 


Lenoir C.C. 


2,063 


3,320 


2,930 


390 


Pamlico T.I, 


. ' 238 


540 


585 


- 45 


Wayne C.C. 


2,157 


3.070 


2-, 4 84 


586 
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Exhibit 3 (Continued) 



Region 

Ins t i t u t ion ( Co nn t y ) 

— - - ' 


1973-197A 
Actual 




1980-198i Projections 

Institutional Differ^c 


Region Q 


4,327 


9,030 


6,626 


2,404' 


Beaufort County 7.1. 


1,270 


2,150 


1,550 


600 


Martin T.I* 


614 


1,410 


1,115 


295 


Pitt T.I. 


1,'601 


3,230 


2,336 


894 


Roanoke-Chowan T;rl. 


(Hertford) 842 


2,240- 


1,625 


"■ -"§>5 


Region R - 


1,056 


1,440 ^ 


1,359 


&l 


College of Albemarl/fe 


(Pasquotank) 1,056 


1,440 


1,359 


81 


State Total 


78,863'. 


18-5,930 


127,131 


58,799 



SO'JRCE; North Carolina Depar tner^t^ of Coinstunity Colleges. 
Research Triangle Institiite: ' ' 
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Graham. Haywood, Jackson, Macon, and Swain, ^he total population of the 
Region was estimated to be 119,900 .persons in 1973, of which 84,400 persons, 
or 70.4 percent were estimated to be aged 18 years and over. Region A was' 
estimated to coWtain 2.3 percent of the total North Carolina, population in 
1973. -Haywood Is the most populous county, with .an estimated 42,300 persons 
in 1973 (35.3 percent of the Regional total); Clay is the least populous 
county, with an.estimated 5,200 persons in 1973 (4.3 percent of the regional 
total). Waynesville (Haywood County) is the largest population center in 

Manufacturing comprises approximately 33 percent of total Regional 
employment. The primary employing industry is textiles; other major 
industries include lumber and' wood, furniture, and. paper manufacturing, 
and various activities related to tourism 

Three technica'f institutis-Haywood,' Southwestern (Jackson County) 
and Tri-County (Cherokee Cou,^ty)-are located in Region a. Western Carolina 
University, a public senior institution of higher education, is located ."n 
Jackson County. Although the Community College System attracts individuals 
from all backgrounds and age groups over ag^-18, a prLry s.ource of new 
enrollments is recent high school -graduates; the rate at which area hxgh 
school graduate.' enrolled in this system within two quarters after graduation' 
rose from 16.9 percent in 1972 to 21.1 percent in 1974. 

All Community College System institutions in Region A began as indus- 
trial education extension units of Akh^viUe-Buncombe Technical' Institute 
during 1964 and 1965. Tri-County Te|:hnical Institute operated on a contrac- 

Board of Education beginning in 1967, 
.; -Southwestern and Haywood Technical 
in 1968 and are the largest institutions 
in the RegioS at 'the present time, kom rapid in^itial growth, all have - ' 
s,lowed to moderate rates of growth i^ recent* years . Total' emi>loyment in the 
Region, estimatec^ to be 40,150 jobs in 1972, is projected to rise tp,47,700. 
jobs in 1985. Employment opportunities of 25,000 jobs. are expected to 
become available during the 1970-1985 period; these jobs will became a^.ailable 
through new job growth and through the death", retirement, or withdrawal- 
from the labor force for reasons of childbirth by 'employed persons in 1970. 
The .ma;iority (62.8 percent)' of these jobs are expected to require^ a high ' . 
school diploma or a high school diploma with post-secondary technical or 
vocational training.-' An additional 20.0 percent will require a college degree, 
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tual basis under the Cherokee County 
and gained independent status in 197 
Institutes, gained independent status 



These training requirements, when^aSdcd tb the t^ralning , requirements 
estimated to be present in 1970, translate ii^to an av>6ragc annual fui:^ 
•time equivalent enrollment level of 3,920- enrol3aes over the 197^-1980 
period, up from 2,A66 enrol lees during 19J3-197A, This represe,nts^n 
increase of 59.0 percent when compared to 1973--1974» 

B^. . Region B ^ ' ? , * - 

'^ Region B is located in the southern mountains and contains the following 

four counties: Buncombe, ^!adison', Henderson, and Transylvania* The total 

r 

population of the Region was estimated t-o be 229,600 persons in 1973, of which 
162,700 persons, or 70.9 percent, were estimated 'to a^ed 18 years and 
over. Region B was estimated to contain 4.4 percent of t.he total No^rth 
Carolina pbpulation in 1973.^ Buncombe is the most popalooSj county , witti 
an estimated 148,500 pex^c^ns in 1973 (64.7 percent of the Regional total); 
Madison is the least populous^ county, with an estimated 16,000 persons in 
1973 (7.0 percent of the Regional total). Asheville (Buncombe, County) is 
p^^l^he largest population, center in the Region; the Asheville Standard Metro- 
polian Statistical Afrea contains both Buncembo and t4adison Counties^ 

Two technical institutes — Ashevi] le-Buncoij\be and Blue Ridge (Henderson. 
County) — are located in Region B. In addition, the Uni\^efGtty of ' Tlorth 
Carulina at Asheville; Warren V/iison Co]Jep,e, a pravate^senior institution 
of higher education;* and Montreat-Anderson College,, a private junior . 
institution of higher education, are lopatcd in Buncombe County. 
Hill College, another private senior coliegfe, is'^^^ated in Madison County 
and gxevard College, a p>-ivate junior college, is located in TransylVahia 
County. The rat;.e at whicli area high school graduates enroljled in the j 
Conimun^ity College System within two quarters after gradu£ftion rose from 

15.3 percent to 17.3 percent between 1972 and 1973,' t'her. slipped back to 

15.4 percent in 1974* Unduplicated headcount enrollments in the Region'^ 
two technical 'institutes rose from ^,487 in 1968-1969 (2.7^percent of the^ 
State total), to 11,117 in 1973-1974 (2.8 percent if the State total). Blue 
Ridge Technical Insti^t^' opened its door.s in 1969 and^is currently grOwing^ ' 
more rapidly than Ashevill^e-Runcombe which operjed in 1961 as the Ashevillt- 
Buncombe Industrial Education Center but was* converted to technical institute 
states in 1964. > ^ ' 

Varix:ius activities related to tourism dominate the employment picture 
of the Region? Manuf acturl^ng co^j^prise-^^approximately 33 percent of total 
Regional employment. Total empl^i^eiit in tpfS^egion, estimated* to be 
93,82X3 jobs in 1972," is projected to ris-e to 112,900 jobs .in/fiss current 



diversification ttends continue.^ Employment^ opportunities of 64,600 jobs* 
are expecte^ to become availajDle* during the 1970-1985 period; thes6 jobs ' 
will become available through new job growth and through the death,' retire- 
ment, or ^Tithdrawal froin- the labor force for reasons of childbirth by 
employed persons in 1970. ifhe -majority (63.0 percent) of these jobs are 
expected to require k high school di'ploina or a high 3-chool diploma jK^th 
post^secondary technical or vocational training. An additional l/^S 
percent will require a college degree* • • 

Th6se training requirements, when added to the training requirements 
estimated^c^e present in 1970, translate 'into an average annual ful^L-txrae 
equivalent enrollment leyel^of 4,300%nrollees' over the 1975-1080 period, 
up from 2,657 full-time equivalent dnroiljees during i973--1974.. Jhis repre-' 
sents an increase of 61,8 percent wKen compared to- 19>3-1974 . 

Region C »^ _ ^ - ^ 

^Region C is the southern portion of the, eastern foothills of the 
J ' • ' ' %• 

North Carolina mountains and corrtains the following four counties: Cleveland-, 

McDowell, Polk and Rutherfprd, The total ^population of- the Region was " ' 
estimated to be 167,^200 persons in>1973, of which 114,500 persons, oi; 68.5 
percent, were estimated to be ageS 18 years and. over. Region C was estimated 
to ccitLaiii 3.;2 percenc of^ne total Nortn Cat-oiina population in 3 973, 
Cleveland is the most populous cbunty, with an estimated 74,400 persons in 
1973 (44.5 percent of the Regional total); Polk is , the least populous^ 
county, with an estimatea-i2, 200 persons in 1973" (7.3 percent of the Regional , 
total). Shelby (Cleveland Counter)' is the largest populafTon center da the . ^ 
Region, 

Two technical ins ti^^rfes —Cleveland and McDowell— and one community' 
college—Isothermal (Rutl^ford County) —are located in Region C/ In addition 
Gardner-Webb Colle^, a private senior institution of higher education, 
is located in Cleveland Countyf The rate at which area 'high school graduates 
enrolled in the CQmmunity^CoJJege System within two quarters after graduation 
rose.from 18.2 percent in 1972 to*21.7 percent in 1973, then dropped slightly 
•to 20.9 percent in 1974. TJnduplicated headcount enrollments in the two 
technical institutes and t4ie community college of the Region rose from 
6,667 in 1968-1969 (2.8 percent of the State total) to 11,060^ in 1973t«1974. 
(2.8 percent of the State total), Cleveland^County Technical Institute 
opened ita doors in 1965 and is the fa^tSst growing of the three Community 



College System institutions in the Regioif. ^ McDowell Technical Institute 
began as the McDowell Industrial Education Centet in 1964 as a satellite 
unit of the Asheville-Buncombe Technical Institute, but became a contractual 
unit of the North Carolina Department of Community Colleges in 1967. 
Isothermal Community College was established in €966. 

Manufacturing comprises approximately 50 percent of total Regional y 
employment with textiles being the'priraary industry of the Region. Total 
employment in the Region, estimated to be 71,310 jobs in 1972, is projected 
to rise to 85,300 jobs in 1985. Employment opportunities of 47,600 jobs 
are expected to become .available during the 1970-1985 period through new 
job p,ro\7th and through the death, retirement, or withdrawal from the labor 
force for reasons of childbirth of employed persofia In 1970. The majority 
C66.3 percent) of these jobs are expected to require a hlglyefighool diploma 
or a .high school di.ploma with post-secondary technical or vc^TCional 
training. An additional 14.9 percent will require* a college degree. 

These training requirements, when added to the training requirements 
estimated to be present in 1970, translate into an average annual full- 
time equivalent enrollment level of 4,360 enroliees over the 1975-1980 
period, up from 2,190 full-time equivalent enroliees during I973-I9V4, 
This represents an increase of 99.1 percent when compared to 1973-1974. 
D. R egion D . ' 

Region D is located in the mountainous northwest coVne^ of Ho^th Carolina 
and contains the following seven counties: ALleghanV, Ashe Avery^ilitehell, 
Watauga, Wilkes and Yancey. The totaL^opulatlon of the Region was, e&feimated 
to be 1A6,700 persons in 1973, of which 101,600 persons, or 69 .3- percent wjere 
estimat-ed. to be. aged 18 years and over. Region D was estimated to contain 
2,. 8 percent of the total North Carolina population in 1973. Wilkes is the 
^ most populous county, with an e>tiraated 52,500 persons in 19 73 (35.8 per- 
cent of the Regional total); Alleghany is the least populous county, with 
*an estimated 8,500 persons in 1973 (5.8 percent of the Regional total) . 
Wilkesboro-North tlilkesboro (Wilkes ^County) is th^ larg^t population 
center in the Region. ^: 
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Mayland Technical Institute . (Mitchell County) and Wilkes Community 
College are located in Region D. InV addition, Appalachian' State University 
is located in .Watauga County and Lees-McRae College, a private junior 
college, is located in Avery County • The rate at which area high school • 
graduates enrolled in the Community College System within tV7o quarters 
after graduation dropped from 20.3 percent in 1972 to 19.6 percent in 1973,.. 
then rose sharply to' 21.7 percent fn 197A. Unduplicated headcount enrol]^- 
ments in the technical institute and the coimnunity college of the Region 
rose from 3,066 in 1968-1969 (1.3 percent of the State total) to 9,147 in 
1973-1974 (2^3 percent of the State total). Mayland Technical Institute 
opened its doors in 1971 with an unduplicated headcount enrollment of ] ,650 
and has now begun to grow rapidly. Wilkes Community College has grown 
rapidly each year since its opening in 1965. 

Manufacturing comprises approximately 34 percent 'of total Regional 
employment representing liiuited levels ^f apparel, textiles and furniture 
industries.^ More recently increases in the recreational industry have 
helped of fset the dominance of poverty in the, Region. Total employment. in 
the Region, estimated to J5e~ 53,570 jobs in 1972, is projected to rise to 
62,700 jobs in 1985. Employment opportunities of 31,800 jobs are expected 
to become available during the 1970-1985 period through new job gxowth and 
through -the death, retirement, or withdrawal from the labor force for 
reasons of childbirth of employed persons in 1970. The majority (6^.5 per- 
cent) of these jobs are d^pected to require a high school diploma or a high 
school diploma with pcst-secondary technical or vocational training. An 
additional 16.6 percent will require a college degree. 

These training requirements, when add^d to the training requirements 
estimated t^^^be^present in 1970\ translate into an average annual full-time 
equivalent enrollment level of 3,640 enrollees over the 1975-1980 periodV 
up from 1,902 full-time equivalent enrollees during 1973-1974 • This repre- 
sents an increase of 91.4 percent when compared to 1973-1974, 




E. Region E 

Region E is located in the eastern mountain foothills of N^orth Carolina 
an<^ contains the following four counties: Alexander, Burke, Caldwell and 
Catawba. The total population of the Region was estimated to be 238,100 
persons in 1973, of which 160,600 persons^ or^67.5 percent, were estimated 
to be aged 18 years and over. Region E was estimated to contain 4.5 percent 
of the total North Carolina population in 1973. Catawba is the most populous 
county, with an estimated 95,700 persons in 1973 (40.2 percent of the Regional 
total); Alexander is the least populous^ county, with an astiiLated '21,500 
persons in 1973 (9.0 percent of the Regional total). Hickory-Newron (Catavba 
County) is the largest population center in the Region. 

Caldwell Community College and Technical Institute, Cata:;ba Valley 
Te^chnical Institute, and Western Fiedmcnt Community College (Burke County) 
are located ia Region E. In addition, Lenoir Rh>'Tie College, a private 
senior institvticA of higher education, is located in Catawba County. The 
rate at v;hirh ^irea high' school graduates ' enrolled in the Qcmmunity College 
System within two quarters after graduation dropped from 21.0 percent in 
1972 to 19.^ percent in 1973* then rose sharpiy to 22. A percent m 
Unduplicated headcount ^rollmf^nts in the three technical .institutes and 
community colleges of tha Region rose f roiu''19,lll in 1968-1969 (7.9 per- 
cent of the State total) to 33,202 in 1973-1974 (8. 3. percent of the State 
total). Caldwell Community College and Technical Institute and Western 
Piedmont- Community College opfif^ed in 1965, ,CBtawba Valley technical 
Institute opened in 1969 as the Catawba County Industrial Education Center 
and was elevated to technical institute status in 1964; it is' currently 
the largest of the three institutions -in Region E, although both Caldwell J 
and Western Piedmont are growing more rapidly at the present time. 

' ' Manufacturing comprises approximately 57 percent of total Regional 
emplojnnent with furniture and textiles being the primary industries in the 
Region. Total emplo>Tnent in the Region, estimated to pe 125,810 jobs in 
1972, is projected to rise to 165,000 Jobs j^l985 . Employment oppor- *4 
tunities of 112^975 jobs are expected to become available during the 1970- 
3985 period through new job growth and through the death, retirement, or 
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withdrawal from the labor force for reasons of childbirth of employed 
persons in 1970. The majority (68.1 percent) of th^se jobs are expected 
to require a high school,, cJiploma or a high school diploaa with post- 
secondary technical or vocational training. An additioricfl 13.2 percent 
will require a colleger degree. 

These training requirements, when added to the traiaing requirements 
estimateH to be present in 1970, translate into an average annual full-time 
equivalent enrollment level of 8,600 enrollees over the 1975-1980 
period, from 4,559 full-time equivalert enrollees during 1973-1974. 
This represents an increase of 88.6 percent '^-hen conpared to ' 1973-1974 . 
F. Reg:gtm F 

Region F is the southwest portion of the piedmont crescent area of 
North Carolina <and contains the follcving eight counties: Cabarrus Gaston, 
Ired^l, Lincoln, Mecklenburg, Rovan, Stanly and 'Union. The total popu- 
lation of the Region was , estimated to be 909,400 persons in 1973, of which 
614,700 per^bns, or 67.6 percent, were estimated to be aged 18 yaairs and 
over-. Region E w^s estimated to contain 17.2 percent of the total North 
CaroliT^a population in 19^ Mecklrnburg is the i!>ost populous county, 
with an estimated 370,000 persons in 1973 (40.7 percent of tae Regional 
total) ; Lincoln is the least populous county^ with an estiizated 35,600 
persons in 1973 (3.9 percen/ of the Regional total). Charlotte (Mecklenburg 
County) is the largest population ctSnter.in the Region; the Charlotte- 
Gastonia Standard Metropolitan Statistical Area contains* Gaston , Mecklenburg 
and Union Counties. 

There are two technical insbi^utes — Rowan and Stanly — , three comnrunity 
colleges — Central Piedmont (Mecklenburg Co-nty)^ Mitchell (Iredell ^ 
County), and Gaston College located in Region F. Tne University of North 
Carolina at Charlotte is located in Mecklenburg County. There is one private 
junior college in the Region, VTingate College (Union County). In addition, 
there are nine private senior institutions of higher education in Region 'r—^^ 
Barber-Scotia College (Cabarrus County), ^elmont^Abbey College (Gaston 
(k5unty), Catawba College (Rowan County), Davidson College (Meckl^bur^ 
(bounty), Johnson ^C. Smithy University (Mecklenburg County), Livingston 
College (Rox>7an (bounty), Pfeiffer College (Stanly County), Queens College 
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(Mecklenburg Ccunty) and Sacred Heart College (Gaston County). The r ^te 
at which area high school graduates enrolled in the Conaunity College 
Systen within ivo quarters after graduation rose froa 18^1 percent in 
1974 to 19.8 percent in 1973, but renained constant at 19.8 percent ii\ 
1974. Unduplicared headcount enrollments in the five institutions that 
are" nenbers* of the Conaunity College Systen of the Region rose iron 32,476 
in 1968-1969 (13.5 percent of the State total) to 61,577 in 1973-1974 
(15.4 percent of the State total). Mitchell Cocaunity College (formerly 
Mitchell College, a privates two-y^ar institution) joined the Cczmunity 
Ccllege Systea in 197:^ and is expected to grow rapidly. Stanly Technical 
Institute opened in 1^71 and has begun*to expcncL prograa offerings and 
enroiiaent levels. Gaston College vas foraad In 1965 by the aerger of 
three existing mstiiur lc:.s : Gaston Tec'-rical Institute,, founded in 1952 
under the Sponsorship of North Carolina StatP University; the Gastcnia 
Iniustri-al Zd.^arion Centei established m 1?55; and Gaston' Cc^llege , a 
public :vnicr ccllege, chartered in 1963. Rcvan Technical Institute 
opened in 1^6:. Central Pi^dacnt Ccarr^nity College, opened in 1958 as an 
industrial education center, and became a ccaaunity college m 196^. It 
is currently the largest inseitucion ir terrrs enro: ''--.e- 1 -ev^Ss in the 

Co— unity Ccllege Systea. \ . V^'^ 
^ >lani*fec taring ccaDri?es approxiaately 35.7 percent of total RegioV.:il 

enplo:,-aent vitr. trade seing the doama-^: in.vistry of the Region. Total 
eaployaent m the Region, estii^ted to be 450,260 jobs in 1972, is pro:ected 
to rise to 597,000 jobs : ' 19S5. Eaplc:--nt opportunities of ^01,416 jobs 
are e>:pected to becoae . avoil<.b lo during the 1970-1985 period through new- 
job growth and through ^he death, re^ireaent, or with'drawal frca the labor 
force for reasons of chUdbirth of eaployed persons in 1970. Tne aajotity 
(64.8 percent)' of these jobs ^e expected to require a:^.igh school diplcr^ 
or a high school diploaa with post-secondary technical or vocational trainin 
An additional 17.5 percent will require a ccllege degree. 

These training re^suireaents, when added to the training requirements 
estimated to b? present in 1970, translate into an average annual full-tiaa 
equivalent enrollacnt level of 23,600 enroUees over the 1975-1980 period, 
. up fro:3 r2,i53 full-tL-e equivalent enrolleeg during i973-197*i. This 
Represents an increase of- 89 . percent when ccnparcd tc 1973-19 7-;. 
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G. Region G ' J 

Region G is the norchem cencral porcion of che piedmont crescent arei 
of North Carolina and contains the follovring 11 counties: .Alamance, Caswell, 
Davidson, Davie, Forsyth, Guilford, Randolpii, Rockingham, Stokes, Surry 
and Yadkin. The total population of the Region was estimated to be 1,022,109 
persons in 1973, of which 695,500 persops, or 68.1 percent, were estimated 
to be aged 18 years and over. Region G was es.titnated to contain 19 . A per- 
cent of the total North Carolina p''opulation in 1973. Guilford is the most 
populous cour.Lv, -..-ith an estimated '298, 700 parsons in 1973 (29.2 percent of 
the Regional total); Ijowever, the Forsyth population in 1973 -.^s almost as 
gr4at, with an estimated 22i,500 persons (22.0 percent, of the Regional t€tal) . 
Caswell and Dsvie Counties are the least populous counties, each with an 
estimates 19,600 persons in 1973 (each be:'-ng 1.9 percent of the Regicr.al " 
total). ninston-Salem and' Greensboro are the largest populcticn centers 
in the Region. The Greensboro - U'inston-_^.er. - HigQ Point Standard Metro- 
politan Statistical .i.rea contains six counties— Davidson , Forsyth, f-'iilford, 
Randolph, Stokes and Yadkin; tne Burlington StaardarJ Menropolitan StatisticajL 
Area ronta-i^s only ■Alama.nce County. 

inere are three community colleges— Davidson , Rockingham and Surry— 
and four technical institutes- -Forsyth, Guilfoid, Randolph and Alamance— 
located in Region G. Four public senior institutions of higher education 
are in the Region: winsCon-Salem* State University, in Forsyth County; 
University of North Carolina at Greensboro, North Carolina School of the Aiis, 
and North Carol i::a Agricultural and Technical State University in Guilford 
County. Likewise, seven. private senior institutions of higher education 
are in the Repcn: Bennett College Greensboro College, Guilford College 
and High Point College in Guilford Cour.ty; Salem College and Wake Forest 



University in Forsyth County; and tlon' College in Alamance County. In 
addition, there are two private Bible colleges in the Region: Piedmont 
Bible College in Forsyth County and John Wesley College in Guilford County. 
Tlie rate at which area high school graduates enrolled in the Community 
College- Sysc^ within two quarters after graduation rose slightly from 17.2 
percent in 1972 to 17.9 percent in 197A.- Unduplicated headcount enrollments 
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in the seven techijical institutes and comraunity colleges of the Region 
rose from 35,334 in 1968-1969 (14.7 percent of the State total) to 64.042 
in 1973-1974 (16.0 percent of the State total). Rockingham Community 
College opened in 1966 incorporating Rockingham Industrial Education 
Center which was' established in 1958 and is one of the younger institu- 
tions in Region G. Surry Community College opened shortly before in 1965 • ' ' 
Davidson County Community College began operation in 1963 as the Davidson 
Qounty Industrial Education Center and converted to community college 
status in 1965. All four technical institutes in Region G opened prior 
to 1963 as industrial education centers and later converted to technical 
institute status. Guilford Technical Institute is currently the largest 
of the institutions in the Coimnun^.ty College System in Region t and has 
grovm rapi^dly Fince its inception. Forsyth Technical Institute has begun 
to grow rapidly in 'recent years as well. Randolph T^rniii.cal Institute 
and the Technical Institute of Alamance, wliil^ bmaller, have been e'icpanding 
at steady rates of growth. S ^ 

Manufacturing comprises approy.iir.ately 40. percent of total Regicjial 
employment with textiles, furniture and tobacco being the primary industries 
in the Region. Total employip.ent in the Region, estimated to be 499,260 jobs 
in 1972, is projected tu ribe jtc 635,400 jobs in 1985. Employment oppor-- 
^ tunities of 409,6/1 jobs are expected to become available during the 1970- 
1985 period through new job grov/th and through the death, retirement, or 
withdrawal from the labor force for reasons of childbirth of employed 
persons in 1970. The riajQj|bty (66.0 percent) of these j*obs are expected to 
requii^e a high school diplorSyor a high scl]ool diploma with post-set^ondary 
technical or vocational.,training. An additional 16.1 percent will^ require 
a college degree. 

These training requirements, when added to the training requirements 
estimated to be present in'T970, translate into an average annual fulJ^ti.me 
equivalent enrollment level of 27,9*0 enrollees over the 1975-1980 period ^ 
up from 12,11J. full-time equivalent enrollees during 1973-1974 • This repre- 
sents an increase of 130 • 9 percent when coppared to 1973-1974 • 
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H..^ Region H 

Region H is located in the southern sandhills portion of the piednpnt 
area of North Carolina and contains the following four counties: Anson, 
Montgomery, Moore and Richmond.^ The total population of the Region was 
estimated* to be 124,000 persons in 1973, of which 83,A00 persons, or 67.3 
percent, were estimated to be aged 18 years |nd over. Region H was f 
estimated to contain 2.4 percent of the total North Carolina populatic/ in 
1973. Moore Country is the most populous county, with an estimated 41,4t&0 
persons in 1973 (33.4 percent of the Regional total); Montgomery is the 
least .populous county, with an estimated 19,100 persons in 1973 (15.4 
percent of the Regional total). Rockingham is the largest population 
center in the Region. ^ ^ 
There are three technical insitutes— Anson, Montgomery and Richmond— ^ 
and Sandhills Community College (Moore County) located in Region H. No ^ 
additional institutions of higher education are in the Region. The rate 
at which area high school graduates enrolled in the QoiHnmnity College System 
wiciiin two quarters after graduation dropped from 24.7 percent in 1572 to 
23.1 percent in 1973, then rose to 2^.4 in 1974. Unduplieated headeount 
enrollments in the three technical institutes and one community col*lege of 
the Region rose from 9,461 in 1968-1969 (.3.9 percent of the State total) \ 

. to 16,369 in .1973^1974 (A.i percent of Ihe State total). Montgomery 
Technical Institute is the youngest institution in the Community College 
System in Regie^n H, beginning operation in 1967. Sandhills Community College, 
which opened in 1965, and Richmond Technical Institute, which was established 
in 1964, are 4:he largest of these institutions. Anson Technical Institute 
be^n as the Ansonville Unit of the Charlotte Industrial Education Center 
in 1962, was established as Anson Technical Institute in 1967 for operation 
on a contractual basis with the Anson County Board of Education, and became 
a separately chartered institution in 1971. 

Manufacturing comprises approximately 38 percent of total Regional, 
employment with textiles and tourism being the primary industries in the 
Region. Total employment in the Region , estimated to be 50,240 jobs in 

iL972, is projected to rise to .60,342 jobs in 1985. Employment opportunities 
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of 34,131 jobs are expected to become available during the 1970-1985 
period through new job growth and through the death, retirement, or 
vjithdrawal from tThe labor force for reasons of childbirth of employed persons 
in 1-970. the majority (65.0. percent) of these jobs ar^ expected to require 
a high school diploma or a high school diploma with post-secondary technical 
or vocational training^ An additional 14.7 percent .will require a .college 
degree. 

These training requirements, when added to the training requirements 
estimated to be present in 1970, translate into' an average annual full-- 
tinie equivalent enrollment level of 5,130 enrollees over the 1975-1980 
period,' up from 3,787 full-Lime equivalent enrollees during 1973-19^4. 
This represent-:; an increase ol 35 .^/-percent when compared to 1973-1974. 
J. Re pi on J 

Region J, the triangle area,! is located in the central portion -^f the 
State bordering on both the piedmont ^nd coastal plains areas ofy North 
.Carolina and contains the following six counties:' Chatham, DurhaT]^ Johnston. 
Lee, Orange and Wake. The total population of the Region was estimated to 
be 578,300 persons in 1973, of which 393,400 persons, or 68,0 perceV-, were 
estimated, to be aged 18 years and oven. Region J was estimated to contain 
11.0 percent of the to.tal North^Carolina po^p^la^n in 1973. Wake County 
is the most populous ^county^ witXan estimated 250,800 persons in 1973 
C43.4 i^rcent of the RegionaL^^j^^l) ; Chatham is the least populous county. 
With an estimated 29,300 ^r^ons in 1973" (5^ percent of th^^llegional total). 
Durham and Raleigh are the largesC^^opulatlono centers in the Region. The 
Raleigh-DurhaJH^-andard Hetropoli tan Statistical Area contains Durham, Orange 
and Wake^ Counties. . . * * ' . 

• TheVe are four technical in^itutes— Central Carolina (Lee) Durham, 
Johnston and Wake— located in Region J. Three publia senior institutions 
of higher education are in the R^ion:. North Carolina Central Unive/sit'y, 
in Durham County; North Carolina Stats Univfersity at Raleigh, in Wake Cbunty.;, 
and. University of North Carolina at Chapel Hill, in Orange County; Also, 
Lhei;e are four private senior institutions of higher education in the Regibn: 
Meredith Coll'egc, Saint' Augustine ' s College and Shaw University- in Wake 
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County; and Duke University in Durham CounCy. In addition, tker^ are two ' 
private junior colleges, Peace College and St. Mary's Junior College, and 
a private theological, seminary, Southeastern Baptist Theological Seminary, 
all in Wake County. The rate at which area high school graduates enrolled 
In the Conmiynity College^ System within two quarters after graduation rose 
from li.5 percent in 3972 to 15.7 percent in 1973, then dropped to 15.0 
percent in 1974. * Unduplicated headcount enrollments in the four technical 
institutes of the Region rose from 15,744 :n 1968--1969 (6.5 percent of the 
State total) to 29,697 in 1973-1974 (7.4 , percent o£ the State total). 
. Johnston Technical Institute is the youngest institution " in Region J, beginning 
operation in 1969. The o^er three institutions began as industrial education 
centers, although Durhar Technical Institute actually predated the 1957 action 
of the North Carolina General Assembly that established industrial education 
centers, offering adult and practical nurse education prograns under the sponsor- 
ship of the Durham Cit'y Schools as early as the late 1940' s. Central Carolina 
y Technical Institute opened in 1962, and Wake Xechnipal Institute (formerly 
■ W.W. Holding Technical Institute) opened in 1959; Central Carolina achieved 
technical inst\^ute status in 1965. and i,?ake in 1^66. Central' Car aUn a, 
Durhaui, and Joluiston Technical Institutes are gro^vring rapidly at the present time. 

Manufacturing' comprise? only 19 percent of total Regiona] employment; 
government employees dominate the industrial mix, although 'thete is a significant' 
level of services and trade. Total employment in the Region, estimated to be * 
.276,160 jobs in 1972, is projected co rise to 386,621 jobs^in 1985. Enploy- 
ment opport JniLies of 279,468 jobs are expected to become available during 
th6 19 70-1985 period through new job growth and through the death, retire- 
ment, or withdrawal from the labor force for reasons of childbirth of employed . . 
persons in 1970. The majority <^61.0) percent'of these jobs- are expected to 
^ require a high school diploma or a high school diploma with post-sorondary 
technical or vocational training. An additional 22.5 percent yill require a 
college degree. _ " • ' 

These twining requirements, when added to the training Requirements 
estimated to be present in 1970, translate into an averc-rge annual full-time 
equivalent enrollment level ofy 12,040 enrollees over the 1975-1980 period, - V 
up fron 6,819 full-^ime equiYaleut enrollees during 19^-1974. This represents 
an increase af 76.6 percent when .co-ipared to 1973-1974. 
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K, Region K / 

Region K is* located in the north-central portion o^-^orth Carolina, being 
partially in, the piedmont and partially in the. cdastal ajrea, and contains the 
following five d^unties: Franklin, Granville, Person, Vance and Warren. The 
total population of the Region was estimated to be 137,300 persons in 1973, 
of which 92,100 persons, or 67.1 percent, were estimated to be aged 18 years 
and over. ^Reg-^on K was estimated to -contain 2.-6 percent of the tota] North « 
Carolina popula,tion in 1973! Granville is the most populous county, with 
a^ estimated 32,900 persons in 1973 (2A.0 percent of the Regional total); 
^^wever, Vance County has only 600 fever persons than Granville County. Wax'ren 
is the le.ast populous couaLy, V7ith aru.^timated 17,200 persons in 1973 (12.5 
percent of the Regional total). Heuderson i^ the largest population* center 
in the Region. ^ ^ 

There are tx:o technical institutes — Piedmont (Person County) and Vance- 
Granvillc — located in' Region K. In .addition, there are two ^private junior 
colleges in the Region; Kittrell College in Vance County and Lcuisbuig 
College in Frank! -in County, The rate at which area high school graduates 
enrolled in the Community College System within two quarters af t;er graduation 
rose from 12.5 percent in 1972 to 14.3 percent in 1973, then remained constant 
in 1974. Unduplicated headcount enrollments in the two technical institutes 
of the Region rose from 1,669 in 1969-1970, when both institutions were 
opened, (0\ 6 percent of the State total) to ^9,812 in 1973-1974 (2.5 percent • 
of the State total). Both Pie^i^iont and Vance-Granville (formerly Vance County) 
Technical Institutes '^re relatively new institutions^ .Piedmont opened in 
^19/0* and Vance-Granville in 1969. Both institutions have grown rapidly since 
their inception, and Vance-Granville Technical Institute is now in the process 
of converting -to conpunity college status. 

Manufacturing comprites approximately 31 percent of total Regional 
employment with textiles being the leading manufacturing indxistry^ however, 
agriculture is probably the primary industry in Region K, Total employment - 
in the Region, estimated to be 58,550 jobs in 1972, is projected to rise to 
65,149 j.obs in 1985. Employment opportunities of 38,2-66 jobs are ^pected 
to become available during the 1970-1985 period through* new job growth and 
through the death, 'retirement , or withdrawal fromjthe labor force for reasons 
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of childbirth of employed 'petso^s in 1970. The majority '(67, 1 percent)' 
of th^se jobs are expected to require a high' school di{)loma or a high' 
school diploma wi^ post-secondary technical or vocational training. An 
additional 14,4 percent xrtli require a college 'degree. 

These training requirements, when added to the training requirements 
estimated to be present in 1970, translate into^n average annual , full- 
time equivalent ^rollm-rit^lelfel of 3,360 enrclle^s wer the 1^75-1980 
period, up from 1,815 full-time equivalent Qnrollfees during 1973-1974. This 
represei^ts an^increase of 84.7 percent when compared to ''1973-5.974. 
L. Region L 

Region L is located in the northwestern portion of the /coastal plaijis 
area of North CarolTna ^nd contains the follo^vlng five counties: gdgecoiiibe, 
Halifax, Nash, Northampton and. Wilson. The total population of the Region 
was estimated co be 248,400 petson^ In 1973, of whic^h 163,300 persons, or 
65.7 percent, were estimate^d to be aged 18 years and ovCiT. Region L was 
estimated to contain 4.7 percent of the total Worth Carolina population in 
1973. Nash Is the ni05^i> populous county, with aa esciuiated 61, ZuO ^^jjl^sons 
in 1973 (24. 6 -percent' of the Regional total); NorthanpLou is the least; " 



populous county,, with an estimated 23,600 pers^s in 1973 (9.5 percent of 
the Regional total): -Ro^ky^Mounc and Wilson ajre the largest population 
centers in the Region. T ' 

There are fcur technical institutes—Edgeccmbe , Halifax County, Nash 
and Wilson County—located in Region L. In addition, there are 'two private 
' senior institutions of higher education in the Region; Atlantic Christian 

College in Wilson County and North Carol ind Wesleyan 'College in Nash 
County. The ^ate at which area high school graduates enrolled 
in the^rCummunity College System^ within tw5 quarters after graduation dropped, 
from 18.2 percent in' 1972 to 15.3 percent in 1974. Unduplicated headcount 
enrollments in the four technical institutions of the Ffegion rose from 11,848 
in 1968-196^ (4.9 percent of the State total) to 17,939 in, 1973-1974 (4.5 
percent of the State..total) • All institutions in Region L, with the sole ^ 
exception of Wilson Technical Institute^ are relatively new ins titutionSk 
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Edgecombe Teclinica] Institute is the youiVgost> opening in 1968; 'both Halifax 

and Nash Technical Institutes opened in 1967 > first as contractural units 

under their respective county boards "of eHucatia^ and later a.s chartered ^ 

institutions. Wilson Techn^c^ Institute is the largest of .the four institutions, 

but^oth Halifax and Nash are growing rapidly at the present time. Halifax 

Technical InsWtute is currently completing .the .initial phases of converting 

to community colleg^ sJfeatus. • ^ ^ ' . 

Manufacturing comprises approximately 28 percent of total Regional 
employment with agriculture being the primary industry in Region L. Total 
employment in the Region, estimated to be 111,550 jobs in 1972, is projcctea 
to rise to 122,593 jobs in 1985. •li:mplo>nnent opportunities of 72,719 jobs 
are expected to become available during the 1970-1985 period through new 
job grcvti> r^.nd through the death, retirement, or withdrawal from the labor \ 
force tor reasor.3 of childbirth of employe^ jjersons in 3 970. The majority 
(65.6 percent) of these jobs are expected" to require a high school dipl -ma ^ 
or a high school diploma with post-secondary technical or vocational 
training. An a<lditional 16.3 percent '.vn-ll require a college degree. , 

These trj^lng requirements, when added to the training requirements 
cGtiindired to dg present: ja l^ZO. translate v^to ar. average ann^jal full-time 
cquivaJent fiarollment lev^el oi 7,320 enroliees over the 1975-19S0 period, 
up from 3,318 full-tine equivalent enroliees during 1973-1974. This 
represents an increase of 120.6 percen^when compared' to 1973-197'a, * 
M. Region M • ' - ' 

Region M is located in the east^-centra^J. portion of the coastal plains 
area, of North Carolina, and contains^ the following three counties : Cumber- 
land, Halrnctc and Sampson. The total population of the Region was estimated • 
to be 314,000 persons in 1973,- of which 205,900 persons, or 6'5.6 percent, 
were estimaced to be aged 18 years and over. Region M was VsJ^imated to. con- 
tain 6.Q percent of the total North Carolina popiijation in 1973. Cumber- 
land is Uic most^populoua county, wi,th an eiStima^^215 ,300 persons in 1973 
(68.6 percent of the Regional total); Sampson is theVeast populous county, 0 
with-an esl-imated 46,^00 persons in^l973 (14.8 percent of the Regional total). 
Fayetteyille is the- largest population center in^ ther4(eg|ronrtlT[e Fayctteville 
Standard Metropolitan Statistical Area^ contains only Cumberland County. 

• '"^^ 
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- ^ There are two technical institutes— FavetteVille (Cumberland Courslv) 
and Sampson—located in Region M. ' On>a' public senior institution of higher 
educatijvn, Fayetteville Stale University, is located in Oumberland Courity, 
Also, two private senior insWtutions of higher education are in the Region; 
Campbell College in Harnett County and Methodist College in Cumberland County. 
The rate at which area high school .gradu^s enrolled in the C6innunity ' " 

College System within two quarters after graduation rose slightly from' 
19.0 percent in 1972 to 19.2 percdnt in 1973, but dropped back to 19.0 per- 
cent again in 19/4. Unduplicated headcount ^6nrollrfif.nt5 in the' two technical « 
institutes of the Region rose from 8,152 'in 1968-19^9 (3.4 percent of the 
Stat- total) to 19,784 in 1973-1974 (4.9 percent^of the State total). Samp- 
son Technical Institute is the younger of theP two institutions in Region M, 
bc^ng established in 1955 as^ ati extension unit oL Wa>Tie Techn-ic^^l Institute 
and becoming an independent unit in r967, Fay^tt^ville Technic^.L Institute 
opened in 1961 as an area industrial education center arid converted i:o tech- 
nical institute status in 1964. Fayecteville Technical. Institute^ ha-s " 
experienced rapid gi-owth while Sanpson Technical Institute ha^ experienced ' - 
jpoderate growth in recent years.- 

Manufacturing ctoir.priceb approximately ?0 percent of total Regional em- 
ploynient with military-oriented industry being the dominant economic factor 
in Region M. Total empioyr.ent in the Region, estimated to be 95,200 jobs In 
197?, is projected to rise to 137,676* in 1^85.. Employment opportunitiet* cf ^ 
^7,750 jobs are exnoected to become available during the 1970-1985^period 
through new job growth and through tne death, retirement, or v^ithdrawal from 
the labor force for reasons of childbirth of employed persons in 1970. Tlie 
:r.ajority ^64,0 percent) of these jobs are expected to require .a higu s'chool 
diploma or a high school- diploma with pcst-seCondary technical, or vocational * 
training. An additional 18.2 percent will require a college de^^ree, 
:^ These training i:equirements, when added to the training requirements 
estimaced to be present in 1970, translate into an average annual full-time " 
equivalent enrollment level of 8,830 enrollees'over the 1975-1980 period, 
up from 4,389 full-time equlN^alent enrollees during' 1973-1974. This represents 
an increase of 101.2 percent when compared to 1973-1974. * 
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N. - Region N \ ' 

Region N is located in the inland coastal plains area of North Carolina 
along the State's southern border and contains the following four counties? 
Bladen, Hoke^^^esba and Scotland. The total population of the-Region was 
estimated to be 160,700 persons in 1973, of which 100,900 persons, or 62.8' 
percent, were estimated to be aged 18 years and over. Region N was estimated < 
to contain 3.0 percent of the total North Carolina popul.ation in 1973. Robe- 
son is the most populous county, with an estimaced. 8^, 300 persons in 1973 
(54. 9. percent of the Pcgional total); Hoke County is the least populous county, 
with aa estimated 17,100 persons in i973 (10.6 percent of the Regional total). 
Lumberton is the largest populatio^i center in the Region. 

The-e are two technical institutes— JBladen r.nd Robeson— -located in Region N. 
One public senior Institution of higher education, Pen>brok< State "Universitv 
is located in Robeson County; In ^ddicion, one priVate senior insti*:ution of 
higher education, St. Andrews Presbytprian College, is located in Scocland 
County. The rate which area high school graduates enrolled in the Com- 
munity Co] lege System within t^^c auarters after g;raf]n3t:ion dropped xrcir. 18.6 
percent in 1972 to 15. C per<;ent in 1973, then rose ro 16.7 percent in 1974. 
Unduplicated hcadcount enrollments in the two technical institutes of the 
Region rose from 4,614 in 1968-1969 (1.9 percent of the State total) to 8,245 
in'1973-19/4 (2.1 percent of- the State total). Bladen Technical Institute 
is the younger of the two institutes in Region N, opening in 1967. Robeson 
Tecij.ical Institute openefd in 1965 and became a separately chartered insti- 
tution, in 1971.* Robeson is the larger of the two, and both are growing at 
a moderate pace at the present time. 

Manufact:uring comprises approximately 35 percent of total ^^^ional em- 
ployment with textiles and apparel being the primary industries in Region N. 
Total employment in the Region, estimated to be 65,170 jobs in 1972, is pro- 
jected to rise to 81,159 jobs in 1985. Employment opportunities of 53,009 
jobs are expected to become available during the 1970-1985 period through 
new job growth and through the death, retirement, or withdrawal from^ the labor 
force for reasons nf chiidbii'th of employed persons in 1970. The majority 
(65.4 percent) of these jobs are expected to require a l^iigh school diploma 
or a high school 'diploma with post-secondary technical or vocational training. 
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An additional 15 • 8 percent will require a college .degree* 

These training requirements, when added to the f raining requir,enierit:s 
estimated to be present in 1970, translate into an average annual full-time 
equivalent enrollment level of 3,150 enrollees .over the 1975-1980 period, 
up from 1,623 full-time equivalent enrollees during 1973-1974, This repre- 
sents an increase of 94.1 percent when compared to 1973-1974. 
0. Region 0 * * ^ ^ 

Region 0 is located in the southeastern tip of "the coastal plain\ area 
of North Carolina and contains the following four counties: Brunswick, Col- 
umbus, New Hanover and Pender • The total population of the Region wis esti- 
mated to be 189,000 persons in 1973, of which 125,200 parsons, or 66,^ per- • 
cent, were estimated to be aged 18 years and over. Region 0 was estimated to 
. contain 3.6 percent of the total North Carolina population in 1973* New 
Hanover is the most populous county, with an estimated 92,100 persons in 1973 
(48.7 percent of the Regional total); Pender is the least populous county, 
with an estimated 18,800 persons in 1973 (9,9 percent of the Regional total) • 
Wilmington is the largest population center in the Region; Wilmington Standarc^ 
Metropolitan Statistical Area contains Brunswick and New Hanover Counties. 

Cape Fear Technical Institute in New Hanover County and Southeastern 
Conmunity College in Columbus County are located in Region 0, Also, one 
public senior institution of higher education, the University of North Caro- 
lina at Wilmington, Ts located in New Hanover 'County. The rate at which area 
high school graduates enrolled in the Community C..llege Systeiu v:ithin two 
quarters after graduation dropped from 19.3 peicent in 1972 to 14.9 percent 
in 1973, then rose to 18.9 percent in 1974. Unduplicated headcount enrol],- 
ments in the technical institute and community college of the Region rose 
from 13,961 in 1968-1969 (5.8 percent of the St^^te total) to 17,311 in 1973- 
1974 (4.3 percent of the State total), Southeastern Community College opened 
in 1965 and lias grown steadily since that time. Cape Fear Technical Institute 
began as an area Industrial education center in 1959 and converted to technical 
institute status in 1964, Cape Fear Technical Institute has gro™ rapidly 
and is presently the larger of the two institutions in Region 0. 



Marvtifacturin^ comprises approximately 24 percent of ^tal Regional emplojj- 
inent with port-orieijted industries beiji^ the dominant economic factor in Region 
Total employment in, the Hegion, estimated to be 76,420 jobs in 1972, is pro- 
jected to rise to 96,525 jobs in 1985. Employment opportunities of 61,921 
jobs are expected to become available during the 1970-1985 *period throtigh new 
job growth and through the death, retirement, or withd^wal from the lab^r 
force for reasons of childbirth of Employed persons inJL970, The majority 
(63.6 percent) of these jobs are expected to require a high school diploma 
^or a high school diploma with post-secondary technical or vocational training. 
An additional 18.6 percent will require a college degree. • 

These tra,ining requirements, when added the training, requirements ^ 
estimated to be present in 1970, ^ nslate iwto an average annual full-tipe 
equivalent enrollnent level of 7,310 er^rcllees over the 1975-1980 . period / 
up froT? A Oll full-time equivalent enroilees during 1973-1974. This repre-.- 



sentrf an increase of 8272 percent vhen compared to 1973-1974. 

P'. Re?>ion P • , ■ ^ 

Region P is located in the east-central coastal area of North Carolina 
and contains the following nine counties: Carteret, Craven, Duplin, Greene, 
JoncG, Lcncir, Onslc./, Panlico and Wayne. Tlie total population of the Region 
was estimated to be 413,100 persons in 1973, of which 272,500 persons, or 
66.0 percent were estimated to be aged 18 yetrs and over. Region P was 
• estimated to contain 7,8 percent of the total IJorth Car^ina population in 
1973. Onslow is the most populous county, with an estiSited 94,200 persons 
in 1973 (22.8 percent of the Regional 'total) ; Pamlico is the least populous 
countyi with an estimated 9 ,'400 persons in 1973, but Jones is close vtth an 
estimated 9,700 persons in 1973. Goldsboro and Rinston are the largest 
populations centers in the Region. 

There are four technical institutes—Carteret , James Sprunt, (Duplin 
Ciui)ty) and Pamlico~and four community colleges-Coastal -Carolina (Onslow), 
Craven, Lenoir and Wayne--located in Region P. In addition|^ount Olive 
Junior College, a private junior college, is located in Wayne County. Th. 
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rate at which area high school graduates enrolled in the Cormunity College 
System within two quarters after graduation dropped from 25.5 percent in 1972 
^ to 19.2 percent in 1974. Unduplicated headcount enrcilniGnts in the three 
^ technical inst^itutes and fourcWnunity colleges of the Region rose from 
47,566 in 1968-1969 (19. 7 -percent of the Stare total) to 55,058 m 1573- 
1974 (13.8 percent of the State total). Aliyinstitutes in Region P have, 
been in operation since the e^rly or mid 1960's. The four ccanunity colleges" 
are the largest Institutions/ Coastal Carolina Coinmunity College began asX 
Onslow County Industrial Education Center in 1965, became Onslow. Technical 
Institute in 1967, and was granted conaupity college status in 1970. Lenoir 
Connnunity College opened in 1960 as the Lenoir County Ii^strial Education 
Center and became a coimunity college in 1964. wayne Conmunity College also 
beg^n as an industrial education centejr, being established in 1957. All 
have grown rapidly in recent >ears. (fraven Comunity College is the ne'-e.st 
Conaunity College in Region P, growing rabidly since its inception in :965 ='s 
Craven C-^unty Industrial Education Center; a vmt of Lenoir Coirmunity College, 
it became independent in 1967, became Craven Technical Ir.stituts in 1970 
and a Cornnunity College in 1973. Jaaes Sprunt Institute opened in 1966 
ana has grovm rapidly since that ti-e. Carteret Technical Institute began 
as an industrial education centar, operated as the Carteret Unit oAthe 
Wayne Technical Institute during the mid-1960' s, and achieved technAal 
institute status in 1968, and. has gro-.m slowly since that time. PaJico 
Technical Institute began as a unit of the Lenoir Cpunty Industrial Educa- 
tion Center in 1963 and becar.,e independent in 1967; it is currently the 
smallest institution in Region P, although i.f has experienced relatively 
rapid growth in lecent years. 

Manufacturing comprises only approxi-.nately 19 percent of total* Regional 
employment with military-oriented industries, agriculture and forestry being 
the dominant economic factors in Region TT Total employment in the Reoion " ■ 
estimated to be 138,980 jobs in 1972. is projected to rise to 167.254 jobs' ' 
in 1985. Employment oppqrtunities of 99.940 jobs are expected to become ' . 
available during the 1970-1985 period through new j-ob growth and through the 
death, retirement, or withdrawal from the labor force for reasons of child- 
birth of employed persons i:. 1970.. The majority (65.3 percent) of these jobs 
are ejected to require a high school diploma or a high school diploina with ^ 
post-secondary tech%cal or vocational training. An , additional 17.3 percent 
will require a college degree. 
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^ rnese training requirenenis , when added to the j^aining requiror.on t^' 

estiziated to be present in 1970, translate into an average annual full-tine 
equivalent ^nrollnent level of 14,1A0 enr^llees over the 1975-1980 period, 
up fron: 9,376 full-tine equivalent cnrollees during L973-1974. This represent 
an iil^rease of 50.8 percent when cbmparea ro ^ 973-1974 
Q. Region 0 

Region Q is Located in the northern inland coastal plains area of North 
Carolina and contains the fclloving five counties: Seaufort, Bertie, 
Hertford, Martin and Pitt. Tne total population of the r.egion -/as estina^d 
tor-be 176,400 persons in 1973, of vhich 118,200 persons, or 67.0 percent, 
were estinated to be aged 18 years and over. Region Q vas cstir^atec to ^ 
contain' 3.5 percent of -he total \'orth Carolina population in 1972. ?itt 
is theVcst populous ccuntv, with an estinared 73, 5C: rersons i- '973 
(41.7 percent of the Re,?: en :c:al); Bertie^ the leas^ por^-jlcus ccjr.t., 
with an estinated 2C , 3C0' pe: 3 ens m 1973. Greenville is the lareesi 
lation center in the Region. 

Tvjzze are four ^technical ins titutes-^-Beauf ojt County, :i^rtin, ?iit and 

Roano!-ce-Cncwan (Hertford County) — located ii Region Q. One public senior 

institution of higher education. East Carolina University m ?itt Co--nt\ , and 

one p/lvate janlcr college, Chc\Nan College m Hertford Ccuntv, are al-.^ 

located in Region Q. 7ac rate at which area high schcc± graduates en-^o' 'ec 

✓ 

in the Comunity College '^vstea within two quarters after graduation dropped 
fron: 21.1 percent in 1972 to 18.1 percent in 19?3, then rose slightly to 18. 
percent in 1974. Uniuplicatec headcount enrol inents in the four tec'..nical • 
institutes of the Region rose frorn 11,155 in 1968-1969 (4.6 percent of the 
State total) to 15,526 in 1973-19/^ (3.9 percent of the State total). 

Martin Technical Institute is the youngest institution in Region Q, 
opening it doors in 1968. Roanoke-Chowan Technical Institute opened in 1967, 
and with Martin Technical Institute, has r^intained the rost consistent and rap 
growth of the four institutions in the ^p.on. Beaufort County Technical 
Institute opened as an industrial education center in 1962 as a branch of 
Lfenoir County Industrial Education Center, becane a branch of Pitt Technical 
Institute in 1963, and gained independent status in 1967. Pitt Technical Insti 
tute was chartered originally as Pitt Industrial Education Center in 1961, but 
^converted to technical institute status 1964; it is currently the largest of 
the four institutions in the Region. Both Pitt and Martin Technical Institutes 
are in the final stages of converting to c^i^i^unity college status at the prescn 
time. 
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Jlanuf acturing comprises only approxinately 24 percent of total Regional 

^ It 
employment with agriculture and forestry being the primary industries in 

Region Q. Total employment ^n the^Region, estimated to be 76,810 jobs in 

1972, is projected to rise^to 88,815 jobs in 1985. Enploynent opportunities 

of pi, 760 jobs are expectejd to become available during the 1970-1985 period 

tlirough new. job .^rovLb and, through the death, retirement, or withdrawal 

from the- lahar fotce for refescns- of childbirth of employed 'persons in 1970. 

The^ majority (6676 percent) >^ these jobs are exp^^cted to require a high 

school diploma or^a high school diploma with post-pecondary technical or 

vocational training. An additional 15.4 percent will require a college .d^ree* 

These trair*ing requirements when added to zhe training requirements 

estimated to he present in ^^70, translate into an average annual full-time 

equivalent . erajjollment level of 7,320 enroliees over the 1975-1980 period, 

up fron.,4>327 full-tine ecufvalent enroll&es during 1973-1974. * Tnis repr.e^ents 

an incb^se of 69.2*percent w3/en compared to 1973-1974. 

R. Region R ' , i ^ \ 

^ Region R is located in the extreme north-aastem coastal area of North 
C<trolina an^3 contains the following ten counties: Canden, Chowan, Currituck, ^ 
Dare> Gates, Hyde, Pasquotank, Perquimans, Tyrreil and Wasbingcon. The total 
population of the Region was estimated to be 99,000 persons in 1973, of ^ 
which 67,0^0, ol* 67^ percent, were estinated to be aged 18 yeafs and over. / • 
Region R was estima^d to contain 1^9 percent of the total IJorth Carolina 
population in 1973. Pasquotank is the most populous cpunty, v;ith an estimated 
?7,IC0 p,^5ons in 1973 (27.4 percent of the Regional' totll) ; Tyrrell is the least 
populous county, with an estinated 3,700 persons irr 1973. Elizabeth City 
is the largest population center in the Region. The Nor folk- Virginia Beach- 
Portsncuth Staiidard >tetropclitan Statistical Area contains several counties 
±n Virginia plus Currituck County in North Carolina. 

The College of Albemarle iV the only Community College System institution 
in Region R. In addition, one puailic senior^institution of^higher education, 
Elizabeth City State University in l^asquotank County, is located in the Region* 
The rate at which area high school graduates enroi^led in the Community College > 
System within two quarters after graduation dropped from 23.7 percent in 1972 
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to 19.7 percent in 1974. Unduplicated headcount enrollments in the one 
community college of th4 Region rose from 6,816 in 1968-1969 (2.8 percent 
of the State total) to 9,766 in 1973-1974 (2. A percent of thoState total). 
.The College of Albemarle was established as a public junior college in 1960 
and became a member of the Community College System in 19|53 and has ^ 
experienced slow but steady growth in recent years. 

Manufacturing ccnprises only approximately 14 percent of total Regional 
employment with agriculture^ and forestry being the primary industries in 
Region R; Total empjoyment' in the Region , estimated to be 30,970 jobs in 
19 72, is projected to rise to 35,532 jobso^^ 1985." Employment opportunities 
of 14,571 jobs are expected to become available during* the 1970-1985 period 
through neu job growth and through the death, retirement, or withdrawal from 
uhe labor force for reason! of childbirth of employed persons in 19-70. Tne 
najority „(64.0 percent) of these jobs are expected to require a high schoo] 
diploma or .a high e-chool- diplouia with post-secondary technical or vocational 
training. An-'addition^TTo . 1 percent will require a college degree. 

These training requirements when added to the traini::g requirenents 
estimated to be present in 1970. translate xnto an average annual fall-txme 
equivalent enr.ll..nt level of i;320 enrpllees over the 1975-1980 period. 

from 1,056 full-time equivalent enrolle.es. during 1973-1974.. This represents 
•an increase of 25.0 percent when compared to 1973-1974. 

•7 
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Additional materials that may be used in both systemwide and local 
planning are included in' Appendices, A and B. Table 4*in Appendix. A ^ 
presents the prejections of }sjp5 employment cross-classified^ by 128 



occupations an'ci industry groups. The first seven pages of this table 
present the full range of occupational employment for^the first 12 
industry groups only; the next set of seven pages\ in this table presents 
the full range of occupational employment for the second set of 12 
industry groups; and the last^ set of seven j^ges in this table presents^ 
the full range of occupational employment in xFie Jthird (last) set of 12 
indus^y groups. The occupations are ordered within each set of seven 
pages, beginning v/ith the professional, technical, and kindred orcupa- 
tions and ending with the lowei-skilled service occupations. 

Table 5 in Appendix A presents t'he 1985 occupational employment 
projections (summed over all industry groups.) and compared them with 
1970 estimates formed from information obtained from the North Carolina 
Employment Security Commission. Occupational requirements 'for the 
1970-1985 period are then estimated as the sum of two components; 
as follows: • ^ ^ 

(1) an industrial change component, which is simply the difference 
. between projected 1985 and estimated 1970 employment in each 

occupation ; and , 

(2) a net separations (or replacement} component, which was derived 
by applying separation rates estimated for each occupation 

to the estimated 1970 employment in each occupation. The 
• separation rates were derived from sex-specific separation 
rates by occupation provided by the North Carolina Employment 
Security Commission; these sex-specific separation rates were 
based on the age distribution of employment by sex in each 
occupation estimated for 1970 Census information by the U.S. 
» Bureau of Labor Statistics, and is now available in published • 

form.—^ . 



— U.S. Department of Labor, Bureau of Labor Statistics, "Estimating the 
Occupational Separations from the Labor Force for States," Tomorrow' s 
Manpower Needs , Sbpplej^gnt No. 4, U.S. Government Printing Office, 1974. 
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Percentages listed by the 1985 employment, 1970 employment, and 1970-1985 

requiremeVts 'entries refer to the percentage each entry represents in its 

j ) ' . . ' 

column total. The^ occupations arq blocked into major occupation groups 

and group' totpl-^ and percentages are listed in addition to individual 

occupation totals and percentages. 

' Table 6A in Appendix A presents the projections of the^ducational 

attai-mnent concent of the projected occupational requirements. The 

occupational 'requirements tol^s in this table were taken from the last 

column of Table f5. T^o^ ducational attainment distributions within each 

occupation that were used to separate occupational requirements into 

\their educational at,tainment content are presented in Table 6B. These 

distributions are those/ projected for U.S. workers in each occupation 

and are consistent with o-^^erall proj^ction^"^ the educational attain^iu 

ment distribution of the JJ.S. erni^Joyed wcfrV fSprce prepared by^the uTs."^ 

1/ ^ ? iTl 

Bureau of Labor Statistics.— The perc^n^age^^^n this table are based ^ 

on totals for each row, not column totals as in Tabre- 5. ^ 
Appendix B presents a suggested match between the occupational categories 
defined by the 1970 Census of Population that are, used in this- report and 
Cummunity College SysteT" curriculuTn and progra*n co^es idenrif.led i^ Depart- 
ment o'f Community Colleges Administrative Memorandum Number 7-1 dated 
February 22, 1974. More extensive matching than presented here may be used 
for certain occupations and curricula, particularly where a given occupation 
is only broadly defined or may require a wide range of, education, training, 
and job skilL^^^More extensive matching is aLso applicable for a given 
curriculum or program which is fairly general in scope and may serve a wide 
. variety of occupations, fulfilling Mie"j,ob skills required by these occu- 
pations cither in whole or m part.^ • ; 



A 



— U*S. Department of Labor, Bureau of Labor Statistics, The U.S. Economy 
in 1985, A Summary of BLS Projections , Bulletin 1809, U.S. Government 
Printing Office, 1974. /. 
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The job-specific content of these occupation^ categories is contained 

' ' 1/ . 

in "Classified Index of Industries and Occupations/'— a companion document 

to the 1970 Census o^ Population publications of tabular information. The 

letter prefixes in the Community College System cur^culum and program codes 

represent the following: 

C-- college transfer programs . i 

4 

G — general education programs 

T — technical programs 

s V — vocational programs 

.8 — technical extension programs • 

W — vocational extension programs. s * ^ 

Selected technical and vocational curriculum codes are matchec^with ^ 

occupational coaes from the Dictionary .of Occupational Titles-^ for use, in 

biie Department of Community Colleges s,urvey of business and industry. This 

matching is presenfeerKin the Departmeaf of Community Colleges Man powe r 

3/ 

Information Manual *— Such information may be usec^ to further specify for 
local, planning use the occupation/ctf^rlculum and program code matching 
presented on the following pages. 
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■^^U.S, Bureau of the Census, 1970 Census of Population / "Classified Index 
of Industries and Occupations," September 1971, U.S. Government Printing 
Office: Washington. 

2/ ' 

— U.S» Department of .Labor, Manpower Administration, Dictionary of Occu- 
pational Titles , Vols. I-III, Third Edition, 1965, U.S. Gov^nment Printing 
Office: Washington. 

— North Carolina Department of Community Colleges, Manpower Information 
Manual, June 1973. Raleigh. , - ' ' 
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Appendix B ^ 

Suggested Match Bet^^een^^cupational Groups and 
Noi^th Carolina Department of Community Colleges Curriculum 

and Program Codes ' 
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1/ 1/' ^ 

1 Accountai\ts " ' 

^ ^ _ g;^04 Pre-Business' Administration 
T-016 'Accounting 
T-*-018 Business Administration 



Architects 

C-002 Pre-ArchitecLure 



^3 



5 J 



Computer Specialist 

C-012 Pre-Mathematlcs ^' ^ 

^T--622 Electronic Data Processing - Business 
V-012 Computer Operators 

Aeronautical and Astronautical Engineers 
.C-007 Pre-Engineering 

Civil Engineers 

0-007 Pre-Engineering 

S-301 Civil Engineering Methods . 



,6 Electrical and' Electronic Engineers 

Pre-^gineering ^ ' ^ ^ 

7 Machinical Engineers ' ' , 

,C-007 Pre-Engineeriag ^ 

0 

8 O'ther Engineers 

C-007 Pre-Engineering i 
C--,008 Pre~Forestry 

9 Lawyers and Judges 

C-010 Pre-Law 

10 LLbrP.rians 

:| C-024 General Curriculum c 

T-080 Library Assistant 

11 Mathematical Specialists 

C-012 Pre-Mathematics 

' * ^ J ^ ' 

12 Registered Nurses 

C-023 Pre-Nursing 

T-059 Associate De^?Se Nursing (Registered Nursing) 
W-331 R.N. RefVesher 



13 



14 



Dietitians 
T--135 Dietetic Technology 



Tlieraplsts , 

C-022 Pre-Physical ^Therapy 



4^ ^ 
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15 Writers, Artists, Tilntertainers - ^ 

C-003 Pre-Art 
C-006 Pre-Drama 

C-009 Pre- Journalism , , . ' 

C-015 Pre-Music . 
C-037 Pre-Dancing 

T-024 Broadcasting Technology - ♦ 

16 Life and Physical Scientists 

C-018 Pre-Science 
C-032 Pre-Textile Chemistry 
5-101 Applied Chemistry 

S-501 Pliysics: Electrical/Electronic Options 
S--701 ]?hysics: Industtial Options 
S-901 thysics,: Mechanical Optipns 

17 Physicians, Medical and Osteopathic — ^ 

C-013 Pre-Hedical 

r • * ; 

^ JL8 . Dentists 

C-005 Pre-Dental 

19 Pharmacists 

C-017 Pre-Pharmacy 

20 Other Related Practitioners 

C~016 Pre-Op tome try 
^ ^ C-021 Pre-Veterinary Medicine ♦ , 

T-060 Opticianry 

21 Health Technologists -and Technicians 

T-004 Veterinary Medical Technology 
T-OOj Food Processing Technology 
T-053 Medical Records Technology 
T-054 Dental Hygiene 
, ^ ^ T-655 Dental Laboratory Technology 

' , • T-056 Mental H€)alth Associate 

T-06i Radiologic Technology 
T-062 Physical Therapy Assistant 
T-083 Recreational iTherapy 
T-091 Respiratory Therapy 
T-092 Health Professions Assistant 
T-098 Diploma Nursing Related , ^ ^ 
^ , - T-104 Nuclear Medicine Technology • 

T-107 Social Service Associate 
T-110 Medical Laboratory Technology 
• ^ T-117 Occupational Safety and Health Technology 

' T-138 Health Physics Technology 
V-136 Human Services Technology 
V-030 Medical Laboratory Assistant . 
' V-071 Operating Room Technician 

22 Religious WorkersJ 

^ ' C-014 Pre-Mini^terial 

T-057 Funeral Service Education 

ERIC • . . ' 69 
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23 Social Scientist's 

C-^011 Pre-Liberal Arts 

24 Social and Recreation Workers ' 
C-019 Pre-Social Work 
C-029 Pre--Recreational 
T--09A Recreation Technology 

V-059 'Home and Family Life 

25 College and University Teachers ^ 

All college transfer 

26 Elementary and Prekindergarten Teacher? 

C-020 Pre-Teaching-Elementary 
C-035 Pre-Early Childhood Education 
T-073 Early Childhoad ^Specialist 

27 Secondary Teachers ^ ^ 

C~92S Pre-Teaching-Secondary 

28 Other Teachers , 

C-025 Associate Degree for Vocational Instructors 

T-109 Associate Degree Prograni for Vocational Instructors 

29 Engineering and Science '^^chnicians 

T-014 General Occupational Technology 
T-019, Avionics 

T-035 Traff:<c Engineering Technology 

1-037 C'hemical Technology 

T-038 Civil Engineering Technology 

T~040 Computer Maintenance ^ 
T-042 Furniture and Draft Designing 
T~043 Mechanical Drafting and Designing 
T-045 Electronics Engineering Technology ^ ]* 
• T-047 Industrial Engineering Technology 

T-048 Instrumentation Technology 
T-050 Manufacturing Engineering Technology ' 
'■\ ' T-051 Mechanical Engineering Technology 

T-052 Environmental Engineering Technology 
; ^T-065 Telephony ^ " . . ^ 

T-066 Audiovisual Technology ' • 

r r \ T-072 'technical* Illustrating 

T-076 Furniture Design Technology ^ 
T-078 Surveying (Technical Specialty) 
V, T-082 Avla^tion Maintenance Technology 

, T-084 Fisheries Research and. Management Technology 
. T-085 Marine Technology 
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Titled / ^ 

T-086 Marine Laboratory Technology 
T-090 Textile Technology and Management 
T-093 Wood Products Technology — Secondary 
T-095 Transportation Maintenance 
T-101 Plastics Technology 
T-L03 Envirnonemtal Science Technology 
T-106 Marine Electronics Technology 

T-111 Hospital Plant Engineering and Maintenance Technology" 
T-113 Minerals Technology 
T-119 Industrial Maintenance Engineer 
T-124 Marine Construction Engineering Technology 
T-125 Surveying Technology 
. T-134 Manufacturing Research, and Development Technology/ 
' T-137 Nuclear Technology 
V-014 Drafting-Furniture 
V-015 Drafting-Building Trades 
V-0i6 Electrical Drafting 
V-017 Drafting-Mechanical . 
V-055 Industrial Laboratory Assistant 
Hospital riant Maintenance 

/W-978* Drafting 

W-989 Plastic and Mineral Products 

30 Technicians except Health, Engineering, and Science ^ 
C-033 Pre-Textile Technology 
T-007 Forest Majiagement Techno»logy 
T-008 Forest Recreation Technology* 
T-009 Ornamental Horticulture ^chnology 
-> T-OIL Recreation Grounds Management lechnology 
T-013 Soil and Water Conservation Technology 
T-OIA Fish and Wildlife Management Technology 
T-015 Forest Products 
T-024 Broadcasting Technology 
T-069 Photography Technology . 

T-081 Aviation Management and Career Pilot^ Technology 
T-099 Technidfeil Guided Studies (Preparatory Non-Credit Courses) 
T-105 Commercial Fisheries Technology ^ 
T-132 Photofinishing Specialist (Technical Specialty) 




31 "^JtheFT^rofesslonal, technical, and Kindred Workers . 
C~024 'General Curriculum ^ 
C-026 Pre7Busine8s EducaMo!?' 
C-030 Guided Studies (Preparatory Course) 
C-036 Pre- International S'tudies 
G-020 General Education 
G-03P St5eciar Credit Student 
T-^070 Commercial Art and Advertising Design 
T-079 Visual Merchandising ^ 
T-086 Teacher Aide ^ 
T-lt8 Education. Aide , . 
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34 



T-120 Paralegal Te^chnology 
V-08a Teacher Aide^ ' ' ' 
X ' * 

Buyers, Purchasing Agents, and 'Sales Managers 
T-020 Marketing and Retailing Technology 
T-130 Food Marketing ^^^-..^^^^ 
V-006^- Building Materials Managemertt and Sales 

W-220 Advertising 

W-226 Marketing 

Restaurant, Cafeteria, Bar Managers 
T-074 Food Service >lanagement 
V-010 Culinary Science . 

'School Administrators 

C-026 ^re-Business Administration 
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35 Specified Managers and Administrators 

C-034 Pre-Furniture Manufacturing 
T-012 Floral Design and Shop Management Technology 
T-025 Hotel and Motel Management 
T-026 Printing Management ' 

T-084 Fisheries' Research and Management Technology 
T-090 Textile Technology an^ Management 
T-lOO Air Traffic Mauagemenc 
T-112 Banking and Finance 

36 ^J^^^ Specified Managers and Administrators ^ 

37 Managers and Administrators, n^e. c» ,* Salaried 

C-004 Pre-Business Administration 
C-027 Pre-Public Administration 
T-018 Business Administration 
T-034 Traffic And Transportation 
T-G49 Industrial Management Technology 
T-067 Municipal Administration .\ 
«Jl5/-22i Finance Credit 
W-756 Administ^tive Mana-gement 
W-979 Management Development Program 

38 Managers and Administrators, n.e^c.'. Self -Employed 

C-004 Pre-Business Administration - * * 

- ^ W-756- Administrative Management 

W-979 Management Development Program 

39* Insurance, Real Estate Agents,"" Brokers and Underwriters 
T-127 Real Estate / 
T-128 Insurance . • . 

W-224 Insurance * * 

W-227 Real Estate ' . / ^ 
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Cod£-' Title^ -^ 

40 Demonstrators, Hucksters, Peddlers 

41 Sales Representative, >Ianuf acturing Industries 

.T-020 Marketing and Retailing Technology 

42 Sales Representative, IsTaolesale Trade 

T-020 Marketing and Retailing. Technology 

43 Sales Clerk, Retail Trade 

T-020 Marketing and Retailing Technology 

44 Salesmen, Retail Trade 

T-020 Marketing and Retailing Technology 
V-002 Retail Merchandising 

45 Salesmen of Services and Construction 

T~020 Marketing and Retailing Technology 

46 Other Salesworkers 

T-020 Marketing and Retailing Technology 

47 Bank Tellers arid Cashiers ^ ^ 

W-210 Hospitality 
W-753 Genet al Clerical 

48 Bookkeepers and Billing^lerks 

T-016 Accounting 
^ W-750 Accounting/Bookkeeping 

; 49 Counter Clerks exceyt Food 

W-210 Hospitality 
W-762 Personal Improvement 

50 Enumerators and ^ntervievjers 

W-755^eneral Clerical 

51 File Clerks 

V-080_Unit..,Record Operation 

52 Mail Handlers and Postal Clerks 

W-753 General Cl^ical 

53 Bookkeeping and Billing Machine Operators 

W-750 Accounting/Bookkeeping 
W-752 Office Machines 

54 Key Punch Operators 

T-022 Electronic Data Processing — Business 
T~023 Electronic Data Processing — Scientific 
'W-751 Data Processing 
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Other Office Machine Operators 
V-012 Computer Operat?)r 

W-752 Office Machines 

•Payroll and Timekeeping Clerks 

W-753 Gen^^^i-^rical 

Receptionists 

W-210 Hospitality 

Secretaries 

T-029 Secretarial--- Engineering and Technica] 
T-030 Secretarial--Executive 
T-031 Secretarial — Legal 
T-032 Secretarial—Medical 
T-123 T:ducationctl Secretary 

Hospital Ward Sncretary 
W-754 Secretarial and Pelat.ed 

Stenographer 

T-028 Court Reporting 

Telephone Operators - ^ 

V7 r\ TT^-,-.J*--T4« 



Typists 



W-758 Typing and Related 



Other Clerical Workers . 

T~033 General Office Technology 
T-058 Medical Office Assistant 
T-080 Library Assistant • 
T-115 Counselor Associate 
V-031 Medical Office Assistant 
V-080 Unit Record Operation ^ 

W^753 General Clerical 

W-762 Personal Improvement 

Apparel Craftsmen and Upholsterers 
V-082 Upholstering 
V-084 Upholstery- Cutting 
V-086 Upholstery Sewing 

W-987 Textile Production and. Fabrication 

Bakers 

T-071 Culinary Science 

Cabinetmakers 

''V-007 Carpentry and Cabinet Making 
W-988 Woodworking Occupations 
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Carpenters . 

V-007 Carpentry And Cabinet Making 
W-97A Carpentry 
W-988 Woodworking Occupations 

Excavating, Grading, Road Machine Operators 

V-026 Heavy Equipment Mechanics (Earth Moving) 
V-064 Heavy Equipment . Operator; ^ 

Electricians 

T-039 Electromechanical Technology 
T-044 Electrical Engineering Technology 
'V~0]8 Electrical Installation and- Maintenance 
V-028 Industrial Maintenance— Electromechanical 
^V-0A2 Electronic Servicing 

V-045 Industrial Electronics Servicing 
V-054 Industrial Electricity/Motors and Controls 
V-092 iiasic Elactrical Instairati3Ti 
V-101 Electrical Appliance Servicing 
W-984 Electrical Construction 

Mason and Tile Setters 
V-070 Masonry 

V7--975 Masonry 

Painters and F*ii>ftr]^^n^'i»T-<^ - \ 
W-545 Interior Design and Decorating 

Plasterers and. Ce:nent Finishers 
^-070 Masonry 

. W-975 Mxasonry ^ . , ^ 

Plumbers and Pipefitters 

V-037 Plumbing and Pipefitting . 

W-969 Plumbing . ^ 

Other Construction Craftsmen 

T-027 Building Construction Technology 
T~04l Architectural Technology 
V-029 Light Construction 

1^990 Apprenticeship— Building Trades 

Foremen, n^e.c. 

T-018 Business Administration 

W-756 Administrative Management 

Linemen and Servicemen, Telephone arid Power 

V--046 Telephol^e Installation and Maintenance 
V-060 Electrical Linemen 



Code^^ TitleV ' ^ 



76 Locomotive Engineers and Firemen 

77 Air ^londitioning, Heating, Refrigeration Mechanics 

' T-036 Air Conditioning and Refrigeration ' 
V-024 AirJ>nditioning and Re^trVgeration 
^ W-9^Air Conditioning ' * 

I 

78 Aircraft Mechanics and Repairmen 

V-004 Air Frame and Power Plant Mechanics 

W-968 Aircraft Maintenaace and Operations 

79 Automobile Mechanics, including b ody 

V-001 Automotive Body Repair 
V~003 Automotive Mechanics 
W-971 Automotive 

80 Radio and Television Repairmen 

V-042 Electronic 'Servicing 

"^81' Othe^ Mechanics and Repairmen 

T-003 Diesel and Equipment Technology 
^ V-013 Diesel Vehicle Maintenance 

V-033 Industrial. Mechanics 

V-.034 Marine Mechanics • 

V-O??. Instrument Mechanic 

V-068 Knitting Machine Fi^ng 

V-074 Outboard Motor Repair 

V-077 Small Engine and Equipment Repair 

V~078 Sewing Machine Mechanic' 

V~085 Motorcycle Repair 

V-090 Vending Machine Maintenance 

W-*986 Small Engine Repair and Services ^ 

« 

82 Machinists, Job and Die Setters * 

T~121 Machinist Technology 
V-032 Machinist 

83 Sheetmetal-Workers, Tinsmiths ' ^ 

V-044 Sheet Metal , 

84 Tool and Die Makers 

V-048,Tool and Die Making 

85 Other Metal Craftsmen , " v 

W-980 Metal Working (including welding) 

W--991 Apprenticeship — Metals and. Plastics Trades 

^ 

86 Compositors and Typesetters ' ' ■ " 
" ^V-039 Offset. Pr-intifig 

.87 Pressmen and , Plate Printers, Printing 

W-992 Apprenticeship— Printing Trades / 
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88 ^ Othex Printing Craftsmen 

^ T-068 Conunercial Graphics 

) T-089 Visual Video Graphics 

V-022 Graphic Arts— Printing 
W-972 Blue Print Reading 
W~985 Graphic Arts 

'W-992 Apprenticeship — Printing Trades 

89 Stationary Engineers, Power Station Operators 

« • 
' 90 Other Craftsmen and Kindred Workers 
T-*075 Furniture ProductioJi 
T-C77 Interior Desigr 
' V-019 Dry Kiln Operating 
V-023 Pottery Production 
V~027 Lumber Specialists 

Furniture Production Assistant 
V-0^f9 Watchmaking 
^ V-079 Arts and Crafts r . 

V-099 Vocational Guided Studies (Preparatory Non-Credit Courses) 
V-100 Commercial Fishing 

W-545 Interior Design and Decorating 

W-988 Woodworking Occupations 

W-?34 Appteuciceship — Pubxic Utilities Trades 



r 



91 Assemblers 

92 Checkers, Examiners, Inspectors, >lanuf acturing 

93 Garage Workers and Gas Station Attendants 

94 Bottling and Canning Operatives 

95 Dressmakers and Seamstresses except Factory 

V-069 Clotliing Construction and. Design 
V-081 Tailoring 

W-541 Clothing and Textiles 

96 • Laundry and Dry Cleaning Operatives including Ironers 

97 Graders and Sorters, Manufacturing 

98 Sewers and Stitchers 

y-035 Industrial Sewing 

I 

99 Meat Cu^^ters and Butchers ^ 
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Cod 
100 
101 
102 
103 
104 

105 
106 

107 



Mine Operatives, n.e.c. 

y 

Packers and Wrappers, excluding Produce 

Painters Manufactured Articles 

Precision Machine Operatives 

S^awyers 

V-025 Sawyer 
V-041 Saw Filer 



Stationary Firemen 

Textile Operativss v 
Textile Production' 
W-987 Xotile Production and Fabrication 

Welders and Flanie-cutters 
'•^"950 Welding 

W-980 Metalworking (Including Welding) 

Metalworking Operatives 

Hetalworkdinp rTnc.l^iHirva F^idi-sg) > 

109 OtheK^pecif ied Operatives 

iste Wauer Treatnient Plant Operator ^ 

110 Miscellaneous arid not specified Operatives 

111 Transport ^quipmont :Jperatives 

V-083 -ruck Driver Training 

112 Labors except Farm 

113 Farm and Farm Managers * - 

C-001 Pre-Agriculture 
T-OOl Agricultural Business Technology 
T-002 Agricultural Chemical Technology^ c;^^*^ 
T-006 Agricultural Research Technology ^ 
T-OlO Poultry and Livestock Technology 
T-017 Agricultural Science and Mechanization 
T-122 Orchard Management and Horticulture 
T-126 Agricultural Science 
T-131 Horticulture Business Technology 
T-133 Agricultural Management Technology 
V-020 Farm Machinery Mechanics 
V-021 horticulture" 
A V-056 Floral Design ^ 

V^061 Taxidermy 
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Codti- Title^^ 

V-062 Farriering 

W-lll Agricultural Production 
W-113 Agricultural Mechanics 
W-115 Agricultural Products and Processing 
U-117 prnamental Horticulture 
W--i^8 Animal Science 

114 . Paid Farm Laborers and Farm Foremen 

115 Unpaid Family Farni Workers 

116 Cleaning Servxce Workers 

117 Cooks, except Private Household 

T-071 "Cul-irary Science 
V--010 Culinary Science 
V-053 Food Pr«^paratir.n Specialist 

W-542 tood Preparation 

W-973 Seafood Occupations Training 

118 ^Busbovs and Dishwashers ^ 

119 Waiters and Food Countef Workers 

TTCAOr'--sJT> ,«^ , 

I * 

120 Other Food Service Workers 

121 Health Service Workers ' < 

T-116 Nursing Options in Practical Nuj/sing and Associate, Degree Nursing 
. V-011 Dental Assistant 
V-038 Practical Nursing 

V-052 -Horde and Hcsv^tal Aide U 
V-065 Rome Companion for the Aged - 
V-072 Nurse Assistant 
V-073 Operating Room Assistant 

V-075 Personal Care and Family Aide (Home Health Aide) ' 
V-076 Psychiatric Aide ' 
V-102 Occupational Adjustment 

. W-330^AmbWn^e Attendant , ' ^ 

W-333 First Aid 
I V7-335 P.N. Upgrading 

W-337 Nurses*' Aide ' • ^ 

122 Personal Service Workers * 
V-009 Cosmetology • ^ - ^ i ^' 

-981 Personal Services 




r 
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123 ' Firemen and Fire Protection Workers ^ 

T-046 Fire* and Safety Engineering Technology • 
T-063 Fire Science . ' ^ ; 

T-096 Fire Service Operation and Maintenance 
W'-^82 Firemanship 
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Code^' Titled' 

— - i . 

124 ' Guards and Watchmen 

125 Policemen and Detectives 

T-064 Police Science 
• T-102 Corrections and Juvenile Delinquency 

T-129 Criminal Justice-^Protective Service Technology 
W--983 Law Enforcement 

126 Other' Protefetlve Service Workers 
l/-3l4 Civil Preparedness 

^-336 Driver Education \^ 
Jv^'-338 Safety 

127 Service Workers except Private Household 

V-067 Child 'Care. Worker 
V-089 Professional Housekeeping 
W-540 ChDld Care 

W~993 Apprenticeship—Service Trades 

128 Private Household Workers 

V-089 Professional Housekeeping 
W-540 Child Care . 



— '^Occupation codes and titles identical to those appearing in Appendix A. 
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